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List of Students Placed with Organisation details, Compensation & Link to Offer Letter
during Academic Year 2018-2019

Pay Package
SR. Name of the Academic Contact Name of th.e .at Link to
No. Student Year Details employer with appointment | Offer
details (in INR per | Letter
annum)
I. | Alhat Snehal 2018-19 | 8983440418 | D155 — Facility 1,44,000 | View
Management
The Oberoi, Mumbai
2. Andhalkar Vivek 2018-19 [ 9503934355 | & Trident Nariman 1,44,000 View
Point
Atrawalkar The Qberoi, Mumbai .
3. 2018-19 | 7798696961 | & Trident Nariman 1,44,000 View
Shubham .
Point
4. | Bade Suraj 2018-19 | 8796672049 | Curefoods Private 1,56,000 | View
Limited
5. Badigar Akash 2018-19 | 9028273969 | Ritz-Carlton, Pune 1,39,872 View
6. Bane Adwait 2018-19 | 9730904446 | J. W. Marriott, Pune 1,56,000 View
7. Bhujbal Rutuja 2018-19 | 9623750879 | Reliance Retail Ltd 3,00,000 View
8. Chaudhari Roopak 2018-19 | 7276340024 | Ritz-Carlton, Pune 1,56,000 View
9. Dalvi Shubhada 2018-19 | 7773991086 | Ritz-Carlton, Pune 1,56,000 View
10. | Gaikwad Prakash 2018-19 | 9730208411 | Reliance Retail Ltd 3,00,000 View
11. | Gandhi Shubham 2018-19 | 8308058125 | Reliance Retail Ltd 3,00,000 View
12. | Gokhale Hrushikesh | 2018-19 | 9890608565 | Ritz-Carlton, Pune 1,56,000 View
13. | Jadhav Mayur 2018-19 | 9881148070 | Reliance Retail Ltd 3,00,000 View
The Oberoi, Mumbai
14. | Jadhav Siddhanth 2018-19 | 9850566889 | & Trident Nariman 1,56,000 View
Point
15. | Joshi Shushobhan 2018-19 | 8788981604 | Sheraton Grand 2,04,756 View
The Oberoi, Mumbai
16. | Kirtane Ashish 2018-19 | 7721983783 | & Trident Nariman 1,56,000 View
Point
The Oberoi, Mumbai
17. | Kulkarni Ishan 2018-19 | 9975660288 | & Trident Nariman 1,56,000 View
Point
18. | Lokhande Karan 2018-19 | 8796562595 | Ritz-Carlton, Pune 1,56,000 View
19. | Naik Shraddha 2018-19 | 7387328233 | J. W. Marriott, Pune 1,56,000 View
The Oberoi, Mumbai
20. | Pardeshi Shu'm_tﬂ -19 | 9604649555 | & Trident Nariman 1,56,000, View
s H“‘ﬂ% Point | E
- The Oberoi, Mumbai L
21. | Pawat Ehimhe e 01 5. 7276822899 | & Trident Nariman 156606 | View
L Point PRINCIPAL
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22. | Raina Priyanka 2018-19 | 9082025668 | D1SS — Facility 1,44,000 View
Management
23. | Rajput Ashwin 2018-19 | 9158146338 | Ritz-Carlton, Pune 1,56,000 View
24. | Shendage Srushti 2018-19 | 9112672799 | J. W. Marriott, Pune 1,38,000 View
25. | Shinde Shriram 2018-19 | 8390906116 | Reliance Retail Ltd 3,00,000 View
26. | Thombare Ramdas 2018-19 | 9561899125 | Sayaji 1,26,600 View
27. | Tribhuwan Swapnil 2018-19 | 7775992663 | Ritz-Carlton, Pune 1,56,000 View
28. | Zaware Abhishek 2018-19 | 8975104500 | J. W. Marriott, Pune 1,56,000 View
29. | Mindhe Khandu 2018-19 | 7709473136 | J. W. Marriott, Pune 1,56,000 View
30. | Dhawale Nitish 2018-19 | 9673534333 | Reliance Retail Ltd 3,00,000 View
31. | Iyer Rasika 2018-19 | 9975041412 | Madaras magic/ 6,00,000 View
Home Baker
32. | Ranawade Sachin 2018-19 | 7066653615 | Kailas Misal- Owner 5,00,000 View

Admission Letter / ID Card / Degree Certificate

List of Students progressed for Higher Education with Programme details & Link to

during Academic Year 2018-2019
SR. Name of the Academic Programme | Name of the Name of the .
Graduated Programme o . Link
No. Student Year . Institution Joined
From Admitted to
. Brock University, .
1. Bhave Kaushik 2018-19 BHMCT MBA View
Canada
2. | Joglekar Jace 2018-19 | BHMCT | MBA SPPU, Sub Centet, | yjey
Nashik
Symbiosis
University of .
3. Mangalam Kumar 2018-19 BHMCT MBA . . View
Applied Sciences,
Indore
Progressive
Education
4. Mhatre Saumini 2018-19 BHMCT MBA Society’s Modermn View
College of
Engineering
MSc
o International University of .
5. Pachore Hrishikesh | 2018-19 BHMCT Marketing LEEDS View
Management
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Letter Of Intent

03-Apr-19
Snehal Sunil Athat
Puns

Dear Snehal Sunil Alhat

wi are pleased to offer you the position of "Junior Management Trainea” af *Dusters
Total Sclutions Services” with a gtart date of 15th Jun 2019,

The Employee shall serve the Employer, with utmost sincerity, honesty and to the best
of hisfher ability thereby confirming to the ethical and professional standards as laid
down by the Employer on all assignments as may be gssigned by the Employer from
time to time, for a minimum period of one (01) year, the said programme, IMT is for a
period of 12 months. The candidate shall sign a financial bond of Rs.50,000/-(Rupees
Fifty Thousand only) which will be en-cashed by Dusters Total Solutions Services in case
the Employee does not complete 1 year of minimum service post completion of JMT
programme. This is partly towards meeting the cost incurred by DTS5 towards training,
boarding, travel, administration, stipend etc, for the Employee.

The employee & required to give a Demand Draft in favour of Dusters Total
Solutions Services Rs,12000/- towarde the resideptial training expenses for 2
manths, This will be encased before commencement of the programima,

The following remuneration will be pakd:

&, During the two manths residential training peried (60 days) - the trainee will be
pald a gross stipend of Rs.12,000/- per month with food & accommodation.

b During the On-lob Training (QJT) for 10 months - RE.17,000/- gross per month
No other allowance, of any type, will be admissible during training period.

. After successful completion of the training pericd, the Employee shall be absarbed
in suitable grade of the campany thereby making such Employee entitied to
draw pay and allowances in accordance with the company’s pay scala of that
grade.

For Dusters Total Solutions Services Pwt Ltd,
R s =

Sholba Sall
VP = Humen Resources
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The Chwerol, Mariman Point, Sumbal 400 021, India — 'E-TT M J
Telejrhome: 98 22 6612 5757, 6602 4545 Facsumile: 91 226632 4142
Wizhsste: wwwohbormibsadels.com

2018 - 19

Dhnde:
Imstitute:

Dear Mr.Ms Shubham  Adyewalkes,

This has reference to your bio-data and the subsequent imerview vou had with us.

We are pleased 1o inform you that you are being offered the position ur“mﬂj_
in ‘}E&}_ﬂw Department, at EIH Lid for Unit — Trident Nariman Point & The
Oberoi Moo mibai.

¥ ou will be governed by the terms and conditions as applicable 1o employees in your category in
our Organization,

A formal letter of appointment will be issued to you on joining duty.

You will report to Trident, Nariman Point, Mumbai — Human Resources on \S iﬁ IB at

9.00 a.m. for medicals and shall join duty on '.iﬁ | H . subject 10 your medical

fitness.

¥ ou are also requested to bring along the following documents:

Ten passport size and Two Postcard size photographs with Red background.

Docomentary evidence in proof of your date of birth.

Documentary evidence in proof of your education & other technical qualifications.

Three reference letiers on the letierhead of your faguliy.

Documentary evidence in proof of your residence. (Permanent & Present).

Three reference letters on the letterhead from anyone who has known you for more than 2
vears. (Not a relative or a friend)

7. Passport/Police Verification Centificate from vour nearest local police station.

E. Copy of Pan Card & AADHAR Card,

AN 3 B

Should you need any further assistance, please contact Ms. Stefanie D'Costa, Supervisor —
Human Resource. She can be contacted on 022 — 66326062 or email address -
Stefunie deostafaloberoihotels.com

We look forward to having you on our team,
Yours faithfully,
EIH LIMITED

Unit — Trident Nariman Point
The Oberoi, Muombai

CHITNIS
DMRECTOR - HUMAN RESOURCES

& o oo e ] M Lt

Registrned Cfiee: EIFVLEMITED 4. Mangbe Lane, Kolkata 700 000 Incdia



] CureFoods Private Limited “ 0

To p Sept 17, 2019

Mr. Suraf Manik Bade,
Pune

niment Letter
Dear

We are pleased to offer you the position of COMMI I st Curefoods Private Limited ("The Company™), with
effect from Sept 16, 2019 an the following terms and conditions.

TERMS & CONDITIONS:
1. You will be paid an all-inclusive fived remuneration of INR 1,67,.500/- per annum.

2. You will be on probation for a period of O3 [three) months from the date of joining. The peripd of probation

W may be extended at the discretson of the Company. In case your work and conduct are fourd 1o be

satisfactory during the probation period, you will be deemed canfirmed at the end of 03 [three] months

uniess notified stherwise in writing. Linless stated otherwise, there would not be any change indour
empigyrnent Erms on confirmation

3. You will be governed on statutory Benefits as per the respectivd acts of PF, Bonus/Ex-pratia @ Gratuity, as
per the rules i force, from time to time. :

4, You will be eligible for leaves as per the existing leave policies af the company.

5. Your duties and rEipnnﬁ.ihlllTlF_-l. are iy disressed aithy wou, b‘f:ﬂd:':. H-\.E f1'"3nagurr|en1 THEY Wy your role E
responsihilities at its discretion from time 1o Eme.

b, You will be-piated at Pune immediately aftar reporting for duty, You'miay be posted and transferrad to any
other poster place or branch of this company, holding or subsidiary of this company, associastesor partners
a5 per the exigencies of employment. Upan such transter. rules and regulations of swch post, 31 the place of
posting will become applicable to you  You will be bound by the service tules and regulations, office orders

, of the company issued from time to time and will be bound by service, conduct and disciplinary rules of the
compny, which may be framed or modified from time to time.

7o it s found that you have misrepresented any infarmation in your application for employment or have
furnished any false infarmation or have concealed / suppressed any relevant material facts, your services
are lishte to be términated amy time, without 3ny notice or compensationdn ey thereof

B You ngreé that the Company may €onduct your medical tests from time to time, through Qs autharized
third-party service provider. Results of such tests shall be shared by the concamed service provider directly
with the Company. Company shall not be under any abligation te share swch tesf results wath you. You
understand ard agroe that as part of your employment you shall be in contact with food items meam for
human consumption, therefore Company shall have the right 1o undertake any of the foliowing actions:




.
CureFoods Private Limited “0r
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10,

11

13

14,

15

16

&
A, IF vou are diggnosed with an incurable disease J iliness, Company may terminate your Emmaﬁ
immediately without any notice period o pay to you;

B. If wow are diagnosed with a curabie disease [ illness, Company may suspend your employment 1l the
time you are it to resume work, which shall require certification from Company's third-party service
provider, Such suspension period shall be considered as a loss of pay event and Company shall not be
ohliged to pay salary for such period to yvou

You will be governed by the Standing Orders J Service Conditions / Rules and Regulations of the
Organization as may be in force from time to time.

During the course of your employment, yoa will emplay yourself efficiently and difigently to the bestof your
ability and devote your whole time and attention to the interest of the company and generally carry out
duties and work, as assigned to you and shall obey and comply with afl the lawful orders and directions
given to you by the Company from time to time. You shall honestly, diligently, faithfully and obediently sere
the organization and use your ubmost endeavor to promote the interest of the company,

You will not engage yoursel! directly or indirectly either on henorary or on remuneration in any services,
trade, business wocation or occupation of in any other official capacity outside the company unless
expresshy permitted by the company. You will nat at any time take up employment with the competitor of
the company nos engage in any activity which in the opinion of the Board, amounts to Competitions, #ithes
directly or indirect by,

You wilt not divulge or disclose any mformation regarding Intellettual Proparty, software profess, technical
know-how, security arrangements, adminisfrative accounts, marketing  areas,  organization  matters
pertamning to the company whether confidential or otherwise, patented or non-paterted, operational,
technical or financial either perfaining to the company, or s customens, veadors, or internal processes,
orally, mscribed, recorded, writtén electronically processed either tapes, disks, chips, floppies or any other
form of communication like films, micro films, drawings, eic, to anyene else, without the prior approval of
the company. It is absolutely at the discretion of the company to decide whether any information s
required 10 be divuiged under the normal gBurse of business and the same cannot be challenged by the
B PLOYEL 6 any manner.

It at ary time during the course of your employment, if you are found guilty of msconduct or any willful
breach of continuous negligence of the terms of this appointment letter of rules of dereliction of duties
andfor instructions given to you from time to time, the Company may suspend vour employment with the
company, and take action to remove you from the services of the company in accordance with law,

You shall not resort to or in any way abet any form of strike or coercion or physical duress in connection
with any matter pertaining to your service or the service of any other employee.

In the event“of you remaining absent_gontinuously without any intimation/prior-sanctioned legve for a
pared of 06 (six] days, you will have abandaned the job voluptarily and therefore your services will be
termibnated forthwith without any notice

You are expecied to take proper care of company property entrusted to you by the company, In the event
of your resignation/termination you are obliged to return all the company’s property In your possession in
good condition, o reimburse the value of the same You shall sl officially hand over your job

responsibilites o your immediate superasor or any other person nominated by the management for this
PLEO4E
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17. Standard number of work howrs each day shall be 0% |nine) number of hours and the work timings shafl be
as per the company’s requirgments and you shall be entitled (o a day off every week. However, depending
an thee time constraint within which the Company may have bo provide services to its chients, you undertake
to make yourself avaitable in respect of the business of the Company during such times, even beyond the
communicated office hours, You further undertake to make yoorsell available for traveling to places
outside Pune to such other locations as may be decided by the Company in connection with the company’s
business,

1B. Your services ‘may be terminated by giving 01 {one) months’ notice or payment of pro-rata salagy’ in fbeu
thereof during probation, and by 02 {two) months” notice or payment of two month's salary inleu thereof
after confirmation, by either party, except in instances of dismissal, discharge or termination for
misconduct. Howewver, the company shall have the right to accept youwr resignation forthwith and relieve
yoru and your duties withowt payment of any dues for the un-expired periad of notice, the decision of the
tanagement will be final. Taking into consideration the nature of your duty, it will be ahsolutely necessary
for wou to work for the company during the notioe perod, unless same Is specifically waived by the
management, Mo notice of resgpnation will be effective if the sesignation i= given during the leave period
and no leave application will be entertained during the notice period,

19, Once youcleate the company, you will @01 splicit any Curefeods employee and/for customer within 12
[twelve) months of leaving the compdny. Moreower, you will motget employed by any of the Curefoods
customier or vendor for 4 period of'12 (twelve] months after leaving the company to awoid 3ny conflict of
interest. '

20. You will retire from the services of the Organitation on attaining the age of 58 (fifty-aight) years. For the
proat of your age, the management considers only the date of hirth as mentioned in the Secondary Schoal
Leaving Certilicate or School Leaving Certificate.  The date of Birth once furnished and accepted shall be
final and no change will be entertained.

21. Your continbed employmient with ThaCompany is subject to seceessfully subirmitting all valid documents
including the pay slips and relieving letter from grevious empliyer within 03 [theee) days G joining. The
Company also reserves the right to conduct reference checks on candidates. in case you fail 1o submit any
documents menticned as part of the offer letter successbully, ar if there @ a disorepancy in the documents
subrmitied, or the reference check comes out negative, The Company reserves the right to terminate your
employment with immediate effect. Please return the duplicate copy of this offer of appaintment letter
duly signed by you in token of your acceptance of the above terms and conditions within 03 (three) days,
Also, you are required 1o submit all the necessary documents required at the time of joining the duty as the
HR department dnforms you and also go throwgh the instructions of training as the company considers it
NECESSATY .

We welcome you on board and wish to create personal wealth and prospenity for each other

Whith regards

ﬁavi Laupta
Autharired Signatony,
Curefoods Private Limited
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THE RITZ-CARLTON

PUNE

1-Aug-19

fAkash Badiger,

Flat Mo. 8, Anand Housing Society, Rh-145

HNear DY Patil School, G Block, Midc, Shahunagar, Chinchwad
Puna-411019

Dear Akash,

Congratulabions! Based on your application and the interview, we are pleased to appoint you at the position of 'Food
& Beverage Attendant’, with effect from 1-Aug-18, at unil The Ritz-Garlton, Pune as operaiors of Panchshil
Corporate Park Pvt Lid, on the following terms of employment

Your Department, Designation & Grade will be as Tollows:

Department : Food & Beverage Service
Designation : Food & Beverage Attendant
Grade ] Rank & File
1.REPORTING

You will rapart and be rasponsible to the Food & Beverage Manager of any clher person auihorized by hirmhar,
who will assign you your place of posting, dutes and responsibilibies.

~COMPENSATIONS & BENEFITS

Cur monthly / annual allowances, reimbursements, benefits and perquisiies applicable to you are described in the
ANNEXURE | of this letter

Detailed policies. procaduras, rules and regulations governing the monthly / annual allowances, reimbursemeants,

benafits and perquisites will be given 1o you on joining and are subject 1o change based on business conditions and
at sole discretion of the management.

3.CODE OF CONCUCT & DUTIES
During the time of your assignment, you shall devote all your working time and affort o the business of the Company
and carry oul duties assigned o you by your supsrvisor. You will be govemned by the poboies and procodures as
applicable fram time (o lime _—
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JW MARRIOTT.
PUNE

ioth Juné xo1g

Mr, Adbwait Vivek Bane,

Flat Mo, 28 Sitar Nadbhrama Society,
Waie,Pune,

Maharashtra-qaiogh

Daar Adwat,

Congratulations! With reference to your application and the intervizw vou had with us, we are pleased to appoint
frau at the pasition of Culinary Assaciate -Culinary a1 undt I'W Marrott Hotel Pune as operators of 100 Realty india
Pwt. Lid. on the following terms and conditions:

3. DATE OF APPOINTMENT & REPORTING

Your date of appogtment will be 1eth June 2615, You will repoet and be responsible 1o the Executive Chef, or
any othes person authorized by himfher, who will assign you vour place of posting, duties and rasponsibilitios.

2. COMPENSATIOM & BENEFITS

Qur manthly | sl allowanoes, seimbiiresrrandes hanofice amd s cribes seeliasble be o oen d e L e

ANNEXURE I of this letter. Detailéd policies, procedures, rules and regulations governing the manthly | annual
allowances, reimbursements, benefits and perguisites will be given to you on joining and are subject to change
based on business conditions and at sals discretion of the management,

3. CODEOF CONDUCT & DUTIES

During the time of your assigiment, you thall.devote all your working time and@ffort to the business of the.
Compam Bnd cliry out duties assignied o yourby your supervisor. You will 58 coverned by the policies and!

procesures a5 applicabia fram time to time.

4 PROBATION AND CONFIRMATION

¥ou will be on probation for a period of 3 months from the date of appointment. During the period of probation
you will be provided with appeopelate training, quidance and a mentor [ Buddy,

You will be assessed on regular intervals, Based on your performance during the probation perod your services
will be confirmed inwriting.

In the case thagyou may need mare trasning | giidance your probation penipd $ould be extended in accordanie
with the prgvailing law. 17 case of Marmott Int@rmal transfers, the probation pefiod will be waived off,

5. NOTICE PERIOD

Notice periad for ressgnation pr termination during probation is sewen (71 days on either side or gross salary in lieu
theraof. After confirmatson, the notice period for resignation gr tarmination is one (11 months or grons salary in
liey thereaf, Mo leave can be adjusted curing thes period,

W “H.mmﬂ'ﬂhh" =
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B. HEALTH EXAMINATION

We are a hospitality industry cabertng for domestic and intermational dustamers; tharafare phycal fittess 5 of
key importance, Ay part of jeining fermalities; either pre or past; you will be required to take a medscal
exarmination through prvateigovernment specified haspitals, based on the findings there may be reasans for
diffening the joining or discharge of the smplayment. However all assistance under the prevailing law endior the
company palicy will be provided for any madical challenges,

7. TRANSFER

Your service can be transterred by the Company in such capacity as the Company may, from time to tima,
determine amywhene in India of abroad to any ong al the parent Cormpany's depastrments, subsadiaries, loint
Ventores, Associates, Sister Companies, atc as per the reads.

Such transfars will not creats for you amy right o ask for revision in yous salary of other Lerms and conditiong of
your services, Conseguent 1o swch sransfers, wou will be governed by the terms and condisans of service a4

applicable to your category of associates in the new place, >
8, SEPARATION

Un remination of employment andjor your resignation duning the penodof your probaton or thereafter o wil
immrcEataly e N tr the rmq!-pn:,r all Tnnl:_ :nr-lu.-wjnil ‘I'Hm.rl:-nl flrnuﬂinhl r'l:|-r|Fr\.:'..-'-——:l o Tr:. =5 =
whatsoever natwe in yaur custody, core or charge or clearance from the relevant personds), affice(s),
department(s), on productsan of which atone your dues, i any will be settied by the Company,

Should you terminate your employment within a year, you wll b responsitde for full refund of any raiocation

expanses tagather with amy related expenies to the company

The Company seserves the right to terminate your appointment forthwith, atany time, without notice or
eompensation if ey theroof, if : ‘ >

a) You are $ound guilty of breach of amy of the conditions of your employment with us, Inclusie of grass
imsubordination | seoual harassrment, physcal assagit, theft, freud and mithparopriation of funds ‘

b} During the course of yaur employment, iF it is found that the data given by you in Emplaynsent Application

Form iz Incorrect and also if your criminal check is found positive, you will be placed undes suspension with
immediate effect until final disposal of the case, ¢

g. RETIREMEMNT [

¥our age of retirement from the services of the Company will be on completion of fifsy-eight {cB) years. The date
of your birth gheendy you shall be the basis of yourgetirement from your services.

10. CONFIDENTIAL MATTERS

Dwring your assignmaent, you may have access 1o confidental informatian, financial data, short-term and long.
1erm plans, and rnamals, systems, clionts, partners, ireestors, and sources of finsnoal suppart for the Company’s
ledging projects. You understand thet sech information and matters are the property of the Company. Naither
during your assagnment nor following your assignment or employment with the Company will you disclose such
information and matters b sny person without the prier writtan permassion of the Company.

P Marrintt Harsl Paina
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13, FLE FIMTEREST

You are afull time employee of this Drgarnization and are nat permitted to undertake any other astignment, wark
gr employment, whéther remunerative or otherwise, frorm any other emplaysr.

Alsg, you are not permitted to be asseciated, whether remunerative or otherwise, directly or indirectly, with any
autssde agancyfindividval, providing services to the Company andfor its Customers,IF proven, you will be liable to
strict disciplingny actions incleding terminationaf services,

12, OTHER TERMS AND CONDITIONS

Your work in the Company wll be subject to the rules and regofations of the Company, a5 promaigated and
muadified from time to time in relation to pour conduct, discipline and other matters. 0 addition to the abave, all
such other rules and requlations as may be in operation at the time of your accepting the appointment with the
Company and which may be amended or altered fram time to time at the discration of the Comprany will also
apply toyou. (Rafer AMNEXURE 1)

Thankrng wou;
for JW Marriott Hote! Pune,
L N>
\"‘,\ -
Vaishali Shahi ~ Vineat Mishra
Human Resources Manager Ganeral Manager
Employesa’s Acknowledgement:

lacknowledge That | have read, and agree tothe terms of this letter of Appointment

Adwait Wheek Bane Signatiee hate
SR
g Mo, PR TORMP e "I ]
; Dt TGl Y
"'\..‘::"':""'-\._ - "f:'f

‘H"D::": "1'-:4.'\- o 1 W Marriott MHoke| Pune
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DETAILS OF COMPENSATION & BENFFITS
ﬁn:!t:um ]

1. Salary - As per rmonthly pay slip and sutyect to statutory deductions:

Basic Salary Baga gbb0a
House Rent Allowance 1450 aai
Gross Salary 11500 138000 1
Empleyer's Pravident Fund Cantribution g6 ey
ESIC o B55s
In Had | 10923 1339
I e e |
CTC 130132 155‘]-:|-|:I
Vaishali Shishi Vinar Mishra
Human Resources Manager General Manager
L.

I'W Kariott Hotal Pune

MW (e . spAangh fizsiet v ¥ e i fir | i Y i b  Fas .. P 1
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JW MARRIOTT

" Annual Leave & Holidays:

Leave in accordance with :rE Shisp and Establishmant Act 19{.5

Howeever if you leave the organezation within ane year of joining,
then any imavalled leave will be encashed only on basic safary,

Apart from the above, you will be also entitled 1o Mational and
Fastival Holidays as pet the list issued by thechotel at beginning of
gach year

ESEC:

In acgordance with the Act the campany will contrbite Lg% of
your gross salary each month to&xtend medical benefits to you
and your family through ESIC haspitals, There will be & deduction
of 2.75% frem your salary too,

Medical & Insurance:

Irraspactave of ES| coverage, the company will alsa cover Madickairm
& Personal Accident Insurance (whila on dity), all premioms paid
by the company. This Benefit i3 8t the sole descration of the
LCampany.

ﬁtl.tultl,l:

Food & Beverage Discount:

iz applicable in sccordance with the Payment of Gratuity At 297z

A 5o% discount on all food and baverage at any Marriott hatel Foad
outhet waorldwide

Room Rate Discaunt:

Descounted reem rates at all Masnott boteds worldwice, far self,
family & friesndy.

Bonus: You will be sligible far bonus inaccordance with the Boous Actand
gmrneud under the curent prevailing  wage gatlledrent
agresment,

‘E;f"
Vaishali Shahi Vineat Mishra
Human Resources Manager General Manager

Employes’s Acknowledgement:

| @cknowladge that I have read, and agree ta the terms of this latter of Agpamiment.

Anwmit Yivek Bane

1'% Marnakt Hotel Pune
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PUNE

Annexure |I; [Refer to Clause 14 of contract of probaticnary empioymaent;

TERMS AND CONDITIONS

1, Yoo annual increment shall depend on your performance and company perfarmance during the previous
year and it shall not e taken as aroutine Feature,

;) If ary declaration given or information furnished by you to the Company proves to be false ar if you are
Found to have wilfully suppressed any material informatian, you will be liable 2 be removed from serwices
without any notice or compansation whalioeeer.

3. Youwill undertake to carmy out your duties diligenthy and faithfully and 16 the best of your ability and skill
You will also show proper respect and Follow the instrwctionforders of your superdisors and undertake bo
swbemit true and faathful linfdsmation in all matters entrusted 5 yoo by tha Companmy,

- In addition to the assigaments given to wou, you will alse have to carry cut any other job assgned o you -
depgending upen the exigencies pf work,

5.° The Company reserves the right to call upon you as per the @ugencies of work on various skills and | or
bevond the normal officé frmings without éxtra remuneration or allowances.

f, The Cowmpany shall be at Bberty to mtrodige sndfor alter sny rules and conditiens as may be considered
expedient in effecting improvement in the existing set-up, having regard to the factors such as
computerization and modern technology.

7. it is expressly provided that the prncipal office af the Company being registered at Pung, the forum of
seftliieyg disputa of whatsoever natwe, including civil, revenue, labour, et shall be in Pune. You thall not
haee the nght to raise any dispule concorning the farum,

8.0 You shall endeavaur to serveand pramaote Organization’s infedests and sarm Management's Canfidence by
projecting sense of respafsibility in all your assignments/matunty in your relationships add a kigh bevel of
cammitment ta tha Organization

L8 Loss of confidence by the Management shall be considered inter alla, a valid ground to terminals yaur
sereies without Sstigheng any feason, o

12, Yaur absence from work and [ or not reporting for Geven (7] consecutive days without cOtatning prior
permission shall entitle the Management to treat the absence as abandonment resulting in loss of your
efrplayment.

115V You will coemmunicats to osyour mailing address Ffor correspondence and any change thergin in writing
Ay communicatkon sentio you at the addross last communicated to us shall be desmed 0 be duly served
£ O

13 Marriott Intarmaticnal’s foficy against Sexeal Harassment prohibits sesual harassment by assoates
{maragement or non-management), vendors, Quests or customers wherever work of work redated
actities are being periormed,

13. in gereral, associates will not receive Marriott Bonsoy loyalty program points of mikes on behalf of
theriselves or famify or friendscduring employmant, for stays’ at loyalty program's partigdpating

P&V Marriodt Haotel Puns
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PUNE

properties. Your Marmott Banway account shall be @ non-garming ssaociate account 1o-comply with loyatty
program terms & conditions, as amended from time ta time, In certaln imited circwmstances, the program
may parmit partkcipants to eam podnts of miles. Plaase contact loyalty program memsers customer seraece
regresgntatives ta learn more about the sssociates nan-earm g requirement and |JIEITr'|II1'EI:| exceptians

14. | authorize the management in case bor any redguirgment now of future can be shared with the police
departmant for werification,

Under theopolicy, a manager cannot state, suggest o imgply that an assaciaté’s submission to or rejection of séxual
advancies will m any way influence any personal dacision regarding that associate’s employment, wage,
advancement, essigned dutles, schedula, or any other condition of employment.

Shouid you agree to accept empioyment on the aforesaid terms, you may sign the sgreemeant in token of your
acceptance of services with the Company and return to ws the duglicate,

Employes's Acknowledgemaent:

| hareby accept, agree and confirm with tha terms and conditions set oyt Rerein abave. | ferther dechare hat |
Have made rn-,,';m"l' th-l:-ruughlg.r .;l-l:ql.a-.:int:d with tha roles with swihech | underake To strictly abide.

Adwait Vivek Bane Signature Date

N
B Mo MAHRSSIMPOne” &5 I
- x - A ]
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PAYROLL ACTION FORM

Employes Mame: Adwait Vivek Bane

E Code: Gender: M

Date of Jaining:  10th June 2019 Drate of Birth:

New Hire: D Transfer: W
Uit I Marriott Hotel Pune

Deparbrnent: Culinary

Deseaaation: Culinary Associate

Sradnd Rank & Cilae

Basic Sakiary B050
House Rent Allowance 3450 41400
Gross Salary 11500 138000
Employer's Provident Fund 965 11552
Contribution ==y
ESIC 545 (555
In Hand 10333 123953
cTC 13012 156144
REMARKS:
W il
Human Resources Manager Director of FinancefFinancial Controller

Fif Marrictt Hort=] Pure

i e B o Hulla: Twl s AETET T Ed wos w0 ik
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Reliance

RETAIL

01% March, 2019

Ms. Rutuja Bhujbal

Sr. Mo. 36/1,

“Asmita” near Ashirwad Palace,
Vishrantwadi,

Pune- 411015

Letter of Intent

Dear Rutuja,

Further to your performance in the interview rounds, we are pleased to offer you the role of
Department Manager in Training, Store Operations (Grade — B1) with Reliance Retail
Limited. Following are the details:

I. Your joining date will be no later than 2 July, 2019

2. Your total annual compensation will be Rs, 3,00,000/-, Please note that your annual
compensation, as discussed with vou during your rounds of interviews will be divided into
two parts viz. Annual Fixed Compensation — Rs. 2,75,000/- and Retention Bonus — Rs.
25,0004

3. Your training' probation period will be three months.®

4. Your initial place of posting will be Pune.

You will receive your detailed offer letter shortly.

We wish you all the best and look forward to a long and meaningful association with us!

Yours sincerely,
For Reliance Retail Limited,

"Your joining date will be subject to a successful completion of your pre-employment medical
examination.

¥ ou are expected to clear all your exams before joining us. In case you are required to re-appear
for any of your exams afier the joining date, the process of paying out retention bonus and
employment confirmation will happen only after vou clear them

Rellanca Ratail Limited

Bk Flemsd, Horh Back, Sacred Waeld, gt Chowd, Wanowrls, Fure - 41
FE - EINA ISR GEER T IS Pheea-e 34 19 WA RS lk;
e

Reg No. MEHIRIHTDONPEne
Bt. 11/06¢2009
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21% February, 2019
Ta

r

Rutuja Bhujbal
412-C, k.M Munshi Road, Laxmi Society, Model Colony,
Shivajinagar Pune 411016

Offer Letter - Hardcastle Restaurants Private Limited

DearRutuja Bhujbal,

Congratulations|

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardecastle Restaurants Private Limited as Trainee Managerin accordance with the terms and
conditions mutually agreed upon, You will be issued with an Appointment Letter separately on joining.

You are also required to bring your original documents as well as submit coples of the Tollowing on the
day of joining:

Certificate of Education - 10th, 12th, Graduation & Post Graduation

Passport size photographs - 4 Nos

Photocopy of PAN card

Photocopy of Passport

Photocopy of Aadhar Card

Relleving Letter/ Experience Certificate & Acceptance of Resignation letter from your last
employer

il e a2

Kindhy return a copy of this letter duly signed by you In token of your having accepted this offer,
This affer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardecastle Restaurants Private Limited,

Seema Arora Mambiar,
Senior Vice Prasident = Strategy, Innovation & Capability




ANNEXURE A
MName 4 Rutuja Bhujbal

Titla f Trainee Manager
Department : Operations

Subject: Personal remuneration memo effective lune 2019

Management reserves the right to amend or align your component structure and values or incentive
plan structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms.

Eest Regards,
For Hardcastle Restaurants Private Limited

»

Seama Argra Mambiar
Senior Vice President = Strategy, Innovation & Capatility
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Fhe Ctberon, Marsmman Poant, Selwidsa 4088 021, Bl
Telephone: 91 22 432 5757, 6632 443 Facsimibe: 9] 12 6532 4942
Welribee Avaw adberoihotels com

Date: 1] &) 14
Insiitute:

Dear Mr. Fﬁh—_’agnpsk_cbmdb&n'

This has reference 10 your bio-data and the subsequent interview you had with s,

We are pleased to inform you that you are being oftered the position of “ s st
in W Department, at EIH Lid for Unit — Trident Nariman Point &

The Oheroi Mumbai,

You will be governed by the lerms and conditiens as applicuble o employees in your
category in cur Crganisation.

A formal letter of appointment will be 1ssued 1o you on joining duty,

Y ou will repor 1o Trident, Nariman Point, Mumbai —~ Human Resources on May 15,
2019 at %00 a.m. for medicals and shall join duly on June 01, 2019 subject to your
medical finess

You dre also requesied to bring ‘along the following orginal documents along with 3
Copies:

[ Ten passpon size and Two Posteard size photographs with Red background.
Pocumentary evidence in prool of your date of binth, (Birth Certificate & Schoal
Leaving Cenfificale)

3. Documentary evidence in prool of your education & other technical qualifications,

4. Three relerence letters on the letterhead of your faculty.

=

5. Three reference fetters on the lettechead from anvone who has known vou for mare
than? vears. (Mot a relative or afriend)

b, A¥scumentary evidence in proof of vour residence. (Permanent & Present)

7. Passport/Police Verification Cenificate from vour nearest local police station,

§. Pan Card

-

o AALNEAR Card

Should you need any further assistance, please contact Ms. Stefanie 1" Costa, Supervisor
- Human Resources, She can be contacted on 022 — 66326062 or emall sddress -
setamicdepstaj@eberaihotels vom

W ook Torward W having you o gur Team,

Youers ai rh:l'ull}_

EIH LIMITED
Linit - Trident Mariman Point

The Oberod, Mum b o IWENT
TR m%

- & .'._'l,l" Be).Ko HAHrF_g-?mn&
AN RESOURCES % Ot titasg0e

. RTTL DR | SO L WP ":"_q‘_
Bgdistinsad 4 e LT .I"": I_I|_I LI '“-I.. '||| '|:_:|:.- | _II:I- [ IM‘@
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THE BITE-CARLTON

Ll Y]

Duwte: 300h April 2019

Marme: Rocpak Chawdhari

Contack Mop F2H6340004

Email: roopakchaudhari@outhonk com

Dear Roopak;
with reference to your application and the sdbsequent interview you had with us, we are pleased to affer you

ernployment with us as Food & Beverage Attendant ai The Ritz Carlion Pune as agents for Panchehil Corporate
Park Private Limited. Your monthly emoluments in INR ane given below:

Wages Monthby Amount | Annual Amount
Basic Salary &042 S:506k
Heouse Rent Allowance 3447 | 41364
Gross Total ' 11489 137868

| Provident Fund Contribution £ 12% of Basic 365 11580
Emphoyer's ESIC Contribution @ 4.75% of Gross 4@ 6552
Total CTC 13000 156000

You will be placed on probation for a perlod of 3 months. You will be entitled 1o six (6} days off in 2 month, @5 per
Marriott India policy. Gratuity is applicable in accordance with the Act/50% discount on all food and béwerage at
army Marriott India hotel food outlel. Discounted room rates at all BMarriott hotels worldwide, for friends & famiby
as per Marriobt Discount golicg.

Your date of joining will be 15th July 2015, On the date of joining you are requested to bring, 4 passport size
photopraphs, [ast company’s relieving better, [ast pay slig and certified copies of all your certificates.
You will be reguired to do medical basts upon joining at a prescribed medical centre. Details for the tasts will be

providad by us.

fhaase note that vpon relerence checks/enguiry I the management finds anyinconsistency or discrepancy inothe
particularsand supporting credentials provided by you inyour application for employment or during the induction
or thereafter as the case maybe ar if the criminal check I any form is positive or i you are found medically uniit
the management shall b free to revoke your affer letter forthwith,

A formal letter of sppointment will be given to you on clearing the above. Kindly confirm back as a token of
accepianca,

Welcowne aboard The Rltz Carlton Pune team!

Paval Kulkarni
Director of Human Resources

t-;-'_rj:"q:_ i
e
The Ritz Carlton Pune, a unit of Panchshil Corporate Park Pyt Ltd,

CTS WD 1934-1943, Golf Course Square, Airport Road, Yerwada, Pune 411006
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E I H LIMITED

The Oberoi, Marman Point, Mumbai-400 021, India
Ii:-]nq:d-ume: U1 22 6632 5757, 6032 4343 Facsimile: ¥] 22 ch32 4142
Wabsite: wwnw oberothiolels.com

Date: (2[{alig
Institute:

Dear Mr. /4t Praleish Gailiuad

This has reference to your bio-data and the subsequent interview you had with us,
We are pleased to inform you that you are being offered the position of *

in Mﬁ Department, at EIH Ltd for Unit — Trident Nariman Point &
The Obweroi Mot bal

You will be governed by the terms and conditions as applicable to employees in your
category in our Organi sation,

L

A formal letter of appointment will be issued to you on joining duty,

You will report 10 Trident, Nariman Point, Mumbai — Human Resources on May 15,
2019 at 9.00 a.m. for medicals and shall join duty on June 01, 2019 subject to your
medical fitness.

You are also requested to bring along the [ollowing original documents along with 2
coples:

I, Ten passpor size and Two Postcard size photogrophs with Red background

2. Documentary evidence in proel of your date of birth. (Birth Cenificate & 5School
Leaving Certilicale)

3. Documentary evidence in proof of your education & other technical qualifications.

Three reference letters on the letterhead of your faculty,

Three réference letiers on the letterhead from anyone who has known you for more

than 2 vears, (Mot a relative ora friend)

Documentary evidence in prool of your residence. (Permanent & Present)

Passport/Police Venification Certificate from yvour nearest local police station.

Pan Card

AADHAR Card

h I

DR -l N

Should you need any further assisiance, please contact Ms, Stefanie [ Costa, Supervisor
— Human Resources. She can be contactéd on 022 — 66326062 or email address —
stefanic.deosis@oberaihorels com

We losk forward to having you oncour team.
Yours faithfully,
EIH LIMITED

Llmit — Triclent Nariman Point
The O i, Mumbai

DIRECTOR - HUMAN RESOURCES

b prpemibr oo ML gty
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Reliance

RETAIL

017 March, 2019

Mr. Prakash Gaikowad
Shindevadi,

Post. Kaigun,

Tal. Khataso,

Diist. Satara

Letter of Intent

Dear Prakash,

Further to your performance in the interview rounds, we are pleased to offer you the role of
Department Manager in Training, Store Operations (Grade — B1) with Reliance Retail
Limited, Following are the details:

1. Yourjoining date will be no later thian 2 July, 2019

2. Your total annual compensation will be Rs. 3,00,000/-, Please note that your annual
eompensation, as discussed with you during your rounds of interviews will be divided into
two parts viz. Annual Fixed Compensation — Rs, 2,75,000/- and Retention Bonus - Rs.
25,000/

3. Your training/ probation period will be three months.?
4, Your initial place of posting will be Pune.

You will receive your detailed offer letier shortly.

Wee wish you all the best and look forward to a long and meaningful association with us!

Yours sincerely,
For Reliance Retail Limited,

Yo

Authorized Signatory

! Your joining date will be subject to a successful completion of your pre-employment medical
examination,

1Y ou are expected to clear all your exams before joining us, In case you are required to re-appear
for any of your exams after the joining date, the process of paying out retention bonus and
employment confirmation will happen only afier you clear them.

—

— o

- N AL LI Y

P it e - e
Reliance Retail Limited {f — Reaast
31 Fioos, Karth Block, Secesd World, Jageap Chowb, ‘Wissowale, Pune - 41 R d
UR = LR S P el BB 8 FRAAE Bhaaas+ 84 77 IREEIAMN _-\'r !
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Reliance

RETAIL

01* March, 2019

Mr. Shubham Gandhi

B1/4 Yashodam Housing Socicty,
Chintanani Nagar part-2,
Bibwewadi,

Pune-411037,

Letter of Intent

Dear Shubham,

Further to your performance in the interview rounds, we are pleased to offer you the role of
Pepartment Manager in Training, Store Operations (Grade — B1) with Reliance Retail
Limited. Following are the details:

1. Your joining date will be no later than 2 July, 2019’

2. Your total snnual compensation will be Rs. 3,00,000/-, Please note that your annual
compensation, as discussed with you during your rounds of interviews will be divided into
two parts viz. Annual Fixed Compensation — Rs. 2,75,000/- and Retention Bonus — Rs.
25,000/

3, Your training/ probation period will be three months.*
4. Your initial place of posting will be Pune.

You will receiveyour detailed offer letter shaortly.

We wish you all the best and look forward o a long and meaningful association with us!

Yours sincerely,

For Reliance Retail Limited,
. 7 W
-

Aunthorized Signatory

' Your joining date will be subject 1o a successful completion of your pre-employment medical
examination.

2 ¥ou are expected to chear all your exams before joining us. In case you are required to re-appear
for any of your exams afier the joining date, the process of paying out retention bonus and
employment confirmation will happen only after you clear them

Reliance Retail Limited i

st Fli, Noeih Black, Secred Wiid, lagieg Chowk, Wanowrl, Puse - 411040, <7, '

B L T P TP T s el B R A




2015 *4
8

THE RITZ - CARLTON

B

Date: 30th April 2019

Mame: Hrushikesh Gokhale

Conrtact Mo: 7TSR356308

Email: hrushikeshgokhaledZ @gmail.com

Diear Hrushikash,
With referenca to your application and the subsequent interview you bad with us, we are pleased 1o offer you

employmant with us as Culinary Associate at The Ritz Carlton Pune as agents for Panchshll Corporate Park Private
Lemiited. Your monthly ermaluments in INR are given below:

Wages Monthly Amount Annual Amount
Basi Salary 5042 | 96504
House Rent Allowance 3447 | 41364
Gross Total 11485 1378648
Provident Fund Contribution @ 12% of Basic s | 1150
Employer's ESIC Contribution @ 4.75% of Gross 546 552
Total CTC 13000 156000

You will be placed on probation for & peried of 3 manths. You will be entitled i 5ix (6] days off in a month, & per
Marriath India policy. Gratulty s applicable in accordance with the Act. 509 discount on all food and beverage at
any Marriott India hatel food outlet. DEcounted room rates at all Marriott hotels worldwide, for friends & family
as per Marriott Discount poficy,

Your date of joining will be 15th July 2019, On the date of joining you are requested to bring, 4 passport size
photagraphs, last company's relleving letter, last pay slig and certified coples of all your certificates,
You will be required to do medical tests spon joining at a prescribed medical centre. Details for the tests will be

provided by us.

Flease note that upon reference checks/enguiry if the managemeant finds any Inconsistency or discrepancy In the
particulars and supporténg credentials provided by you in your application for employment or during the induction
or thereafter as the case maybe or if the criminal check in any form i positive or if you are found meodically wnfit
the management chall be fres to revoke your offer letter forthwith,

A formal letter of appointment will be given to you on dearing the above, Kindly confirm back as a token of
BeceiEnoe,

Welcome aboard Thi Ritz Carlean Punag team|

-

Fayal Eulkarni
Director of Human Resources

The Ritz Carlton Fune, @ unit of Panchshil Corporate Park Pyt. L
CTS NO: 1934-1943, Golf Course Square, Airport Road, Yerwada, P

Feg No, MAHREIGH0Pune

. raEma s ma
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The Chberea, Mariman Fomt, BMumbaz-20 021, ndia
Telephome: 91 22 6632 5T5T 6632 4243 Facsimibe: 91 22 6632 4142
Website www oberoihadels.com

Date: V2L.09 .18
Institute:

Bear Mr. WM&M—M@;

This has reference to your bio-data and the subsequent interview you had with us,

We are pleased o inform you that you gre being olfered the position of ™

in _fofedin Department, al EIH Lid for Unit - Trident Nariman 10 Point &
The Oberoi Mumbai.

You will be governed by the terms and conditions as applicable to emplovees in your
catepory in our Organisation,

A formal letter of appointment will be issued to yvou on joining duty.

You will report to Trident, Nariman Point, Mumbai -~ Human Resourees on May 15,
2019 at 9.00 g.m. for medicals and shall join duty on June 01; 2019 subject 10 your
medical fitness.

You are also requested to bring along the following original documents along with 3
Copics:

. Ten passport size and Two Posteard size photographs with Red background.

2, Documentary evidence in proof of vour date of bkirth. (Birth Certificatle & School
Leaving Certificate)

3. Documentary evidence in proof of your education & other tochnical qualifications.

Three reference letters on the letierhead of your Faculty,

Three reference letters on the lefterhead from anyone who has known you for more

than 2 years. (Mot a relative ora [riend)

Documentary evidence in peoof of your residence. (Permanent & Present)

Passport/Police Verification Certificate from your nearest local police station.

Pan Card

AADHAR Card

A
. .

bt =

should you need eny further assistance, please contact Ms. Stefanie D¥Costa, Supervisor__
— Human Resources. She can be contscted on 022 - 66326062 or email address —
S dopeaifoboroilitn

We look forward Lo having vou on our team.

Yours faithfully,

EIH LIMITEDR
Lnit — Trident Nariman Point
P( The Oberoi, Mumbai

Reg.Ho. MARIEINTICMPITe
Dt 11062008

KANCHAN CHITNIS
D IREI:T[}H HUMAN RESOURCES

A membes -;-I'-'F'T-"_::-'q'i"l.‘.'_ vy !'_.:r'i.-ﬁ'q."

BinHattim] THOee: FIH T IRITER 4 Mareoss ane Eolbada SN0 000 el
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¢
01*® March, 2019 Re.lance

RETAIL

Mr. Mayur Jadhav
Bhalgat Herilage,
College Road,
Marayangaon,
Pune-410504,

Letter of Intent

Dear Mayur,

Further to your performance in the inferview rounds, we are pleased to offer you the role of
Department Manager in Training, Store Operations (Grade — B1) with Reliance Retail Limited,
Following are the details:

l. Your joining date will be no later than 2 July, 2019’

2. Your total annual compensation will be Rs. 3,00,000/-. Please note that your annual
compensation, as discussed with you during your rounds of interviews will be divided into two
parts viz. Annual Fixed Compensation — Rs. 2,75,000/- and Retention Bonus — Rs. 25,000/-2

3. Your training/ probation period will be three months?
4. Your initial place of posting will be Pune.

You will receive your detailed offer lelier shortly.,

We wish you all the best and Jook forward to a long and meaningful association with us)

Yours sincerely,
For Reliance Retail Limited,

Authorized Signatory

" Your joining date will be subject 1o a successful completion of your pre-employment medical
examination.

*You are expected to clear all your exams before joining us, In case you are required to re-appear for.
any of your exams afier the joining date, the process of paying out retention bonus and emplovment
confirmatien will happen only afier you clear them

SRR B A
Reliance Retail Limited /@*’ﬁﬁ

4k Flooy, North Biock, Sacred Warid, agtap Chew, Wanswris, Pune - o
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20 May 2019

Sushobhan Joshi

€/ Flat N, Flat Ne: 217,

MNagesh Apariment Right Bhusar,
Mahatrashtra,
Pune - 411042

Dear Sushobhan,

Congratulations! Basedonyourapplicationandthe intendew, weare pleasedtoappointyouatthe position of
“Revenue Exocutive” with effect from 20 May 2019, a1 unit Sheraton Grand, Pune asoperatorsof Bramha Corp
Ltd; onthe followingtermsof employment:

YourDesgnation & Gradewill beasfollows:
Designation: Revenus Exedutive

Department: Rovenua
Grade ¢ Rank & Filips

1. REPORTING

fou will report and be responsibée to the Market Director of Revenue Strategy or any other person authorized by
biemyfhér, wha will assign you your place of posting, duties and responsibilities.

2. COMPENSATIONS & BENEFITS
Owr monthly / annual allowances, reimbursements, benefits and perquisites applicable to you are described in the
AMMEXURE iof this letter.

Detailed policies, procedures, rules and regulations governing the manthly f annual allowances, reimbursemants, benefits
and perquisites will be given to you on joining and are subject to change based on business conditions and at sole
discretion of the management.

3. CODE OF CONDUCT &DUTIES
During the time of your assignment, yousshall devote sll your warking time and effort to the business of the Cempary and
carny out dutresassigned to you by your supervisor. Youwill be governed by the policies and procedures as applicabile
from time totime,

sheraton
Grand
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4. PROBATION AND CONFIRMATION
Yau will be on probation for 2 period of 3 menaths from the date of appointmant. During the pevied of probation you will
be provided withappropriate training, guidance anda mentor /buddy. Youwwdll be assessed onregularinte nals.

Based on wour performance during the probation period your services will be confirmed in writing. Incase you need more
training / puidance your probation pericdcould be extended in accordance with the prevading taw. In case of Marriott
intermal transfer, probation perod will be wakved off.

5. NOTICE PERIOD
Maotice period forresignation or termmationduring probation ks seven (7] days oneither side or gross salary in Beu thereof.
After confermatson, the notice period for resignation or termination|s 1 manth or gross salany inliewthereof, The Company
may, at its sobe discretion, waive the notice period that is required to be given by you.

6. HEALTH EXAMINATION
We are a hospitality industry catering for domestic and international customers; therefore physical fitness is of key
importance As partof jeining fermalitieseitherpoe or pastyou will be reguired totake medical essmination through private
J powernment specified hospitals, based onthe findings there may be reasons for differing the joining or discharge of the
employrmant. Howewer o assstance under the prevailing lvw and |/ or the comparry palicy will e provided for any medical
challenges.

7. TRANSFER
Your service can be transfensed by the Campanyin such cagacity as the Company may, fram tme to time, determine
awhere in india or abread to any one of the parent Cormpary's depariments, subskdaries, Jolnt Ventures, Assodlates,
Sister Companies, etc as per the neads,

Such transfers will notcreate for you any right 1o ask for revision in your safary orother terms and conditions of your
sondices, Consequent 1o such transfess, you will be governed by the terms and conditions of service as applicable to vouwr
categony of associates in the new place,

B. SEPARATION
On termination of employment and [ or your resignation during the period of your probation or thereafter, you
willl impnediately return ta the Companyall tools, accessonies, feemulas, doourments, specifications, boods, pesswonds otc.
ofwhatsoever nature in your custody, care or charge of clearance fromthe relevant persons), office(s), department{s), on
productiomnof which alcas your dues, IFany will be setthed By the Company.

Should you terminate your employment within 2 year, you will be responsicla for full refund of any relocation

expenses fogether with any redated expensesto the company,

1. Companyresanas the right toterminate your appointment forthwith, 2t 2oy time, without notios oF compe niationin
limis thireod, if:- 5

a Youware found guilty of breach of any of the conditions of your employment with us, inclusive of gross
msubprdination / sexual harassment, physical assault, Theft, fraud and misappropriation of funds.

b Duringthe courseafyouremployrment, ifitisfound that the datagiven by youin Employmiesnt Applcation
Farmis incoorect and alsa if your crirminal check s found positive, youwill be placed under suspensicnwith
immediateeffect until final disposal of the case,

Frg.Ne. MAHMS3T006P
O, HiMasang



9. RETIREMENT

Your age of retirement from the sendces of the Company will be on'completion of fifty-eight years As per gur

records, your date of birth is §1-March-1997

10. CONFDENTIAL MATTERS
Druring wour assignment, you may have access to confidential information, financial data, short-termand lang-termiplans,
and manuals, systems, dients, partners, irvestors, and sources of financial support for the Comipamy’s lodaing projects.
You understand that such information and matters are the property of the Company. Neither during your assignment nor
Following your assignmentor ermgloymner with L Cormparmy will you disclose suchinforemation and mathens 1o any persan
without the prior written permission of the Company.

11. CONFLUICT OF INTEREST

¥ouare a full time employee of this Organization and are not permitied to undertake sy other assigrment, work o
employment, whether remunerative or otherwise, from any ather emplover.

Alsoyo are nat permitied to be assodated, whether remunerative or otherwise, directly or indirectly, with any cutside

agencyy individual, providing senvices to the Company and |/ of its Customers.

If proven:you will be Bable 1o strict disciplinany actions inchuding termination of senvices.

12, OTHER TERMS ANDCONDITIONS

Your work in the Comparmy will be subject to the rufes and regulations of the Compary, as promulgated and modified from
tima totime in refation toyour conduct, discipline and other matbers. Inaddition to the above, all suchother rules and
regulationsasmaybe inoperationatthe timeofyour acce pting the appointment with the Companyand which maybe
amendedoraltered fromtimeto time st thediscretionof theCompanywill alsoapplytoyou (Refer Annexure-11)

Yours sincerely,

forSheraton Grand Pune
{Unit of Bramhacorp Lid, |

Rishi Chopra o
General Manager

Employes's Signature:

Acnowledgement andeordent on by Sushabhan Joshi

| acknawledge that | have read, and agree to the terms of this letter of Appointment,. 0 i
mll A1 £ .,
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Annewure |: DETAILSOF COMPENSATION & BENEFITS

‘Name ; Sushobhan Joshi i A
. item = | AmountP.M. AmountP. A
| Basicsalary |
P . = 1,250 o 4 135000 |
Hlous Rent Allowance : 3,750 45,000
G ssntitobome = | oom | g
L el ey W
Employers Provident Fund Contriburtion |
{12% of Basic + DA} - 1,350 16,200 |
| |
B izt I 17,063 2,04,756
Yours sincerely,
Jor Sheraton Grand Pune
[Unit of Bramhacorp Lid.}
Rishi Chopea
General Manager
SAEAN i
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Cale: 26 April 2019

Name: M. Sushobhon Jothi
Fune

Dear Sushobhan,
Em mient

with reference to your application ard subsequant inteniaw witlols, on behall of 'Bramha Cap
Lid¢ o8 owners of Sheralon Grand. Pune, we are pleased tofalfer you the pasition of ‘RBevenus
Execulive’, eflective mutuolly ogreed dofe,

L. The validity of this aMer leter is subject to your positive bockground verfication report and pre-
employment medicol chack-up.

2. The Offer Lelter & volid for § days from the dote of lssue unless acceptad in wiiting or thrawgh
errigil,

D3, Your Compersaton package will be af per the delalk menfiomed below

(Sushobhan Joshi - Revenve Execulive)

 Salary: - | As per property monthly poy skp ond subjec) 1o siatutary
ceducficns & Income o,
| Bosic _| 11,280 _i
| | House Renl Alowance | 3,750 I
[ | e TR Pt L ¥ s s
Giross ﬁuhr'f : 15,000 X
Benefits: | Employer's B Confribufion & | 30 4) |
. _ | Empoye’sEsiConirbulion | E |
Total Monthly Cost lo | Tous 0 §
 Comparny e e e ol A i
F[@h:l_:l‘_lnm _________ _}_ T will e on pmbmlr.lr: foro p-srlud ol THE{-EI_EH_H'E __
| Annual Leave, Holidays and | In accomdance with the Lecve policy in prochice as on your dale
| Days Of; nfiniﬁgmdrevhmﬁmﬂmeﬁaﬂmbmadmbum”m.

. Apart from fhe obove, you will be olo entitied o Maficnal and | .
! Festival Holidoys as per the it ssued by the Hotel ol the begining |
o Sach yaor,

To will e enfilied to sk (4] coys off in o month, o8 por Mariod .
Iriclicy policy,

sheraton
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FIH..... 01536

Tha Oiberg, Mariminn Point, Mumiluai-1m 021, Ddia
Telephon: 91 22 5632 5757, 60622 433 Focsimile) 91 I3 6632 4142
Weehsife wiw w,.obermihotels.com

Date: 1209 g,

Institute:
mwMﬂyfkmﬁhtﬂan

This has reference to your bio-data and the subsequent interview you had with us.

We are pleaaad to inform vou that you are being offered the positionol M’i’iﬂﬂ'ﬂhf >
in &51 Depariment, ol EIH Ltd for Unit - Trident Nariman Point &
The Oberor Mumbai.

You will be governed by the terms and conditions as applicable o employees in your
category in our Crganisation.

A formal letter of appointment will be issued to you on joining duty

You will report to Trident, Nariman Point, Mumbai — Homan Resources on May 15,
2019 at 9.00 a.m. for medicals und shall join duty vn June 01, 2019 subject to your
miedicel Tithess.

Yo ane also requested to bring along the following origmal documents along with 1
Eopies:

|, Ten passport size and Two Posteard size photographs with Red background.

2. Documentary evidence in prool of yvour date of birth. (Hith Centificate & School
Leaving Certificate)

Documentary evidence in proofl of your education & other technical qualifications,
Three reference letters on the lettechead of your faculty,

I'hree deterence letters on the letierhead from anyone who hes known you for more
than 2 years. (Not a relative ora friend)

Documentary evidence in proof of your residence. (Permanent & Present)
Passport/Police Verification Certificate Trom your nearest local police station.

FPan Card

AMDHAR Card

LR S ]
. " - i

o o

Should you need any further assistance, please contact Ms. Stefanie D'Costa, Supervisor
— Human Resources. She can be contacted on 022 — 66326062 or r:rn-ntl. address —
stefinis deosta@oberoihotels com

We look forward to having vou on our leam.
Yours faithfully,

FIiH LIMITED
LUnit — Trident Nariman Point

The Orberod, Muombai
f,g:-.ﬁr
J &
KANCHAN CHITNIS L Reg o b:‘-“”-“!'i':’ﬂwe :
Rt I:;ﬂ.l.
DIRECTOR - HUMAN RESOURCES lf{% 145412008

A member o B . {[_-.ll-&'kl.l {u"' l.'.!.l"
Registens Oifice: BIH LIMITED 4. Mangoe Lane, Kalkaba-FIE, ndia

M &
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The Cfwrrod, Mariman Poond, Moo ba-Rn0 02, Indis
Tu:}u,'phn:mr' Gl 22 5A32 5757, 2 4743 Facsimale: 91 22 #6532 4142
Wiekihe s oba i bl s ciin

Date: '? .09+ | K
Institute:

Dear Mr. / W< Wl kedkasad,

This has reference 10 vour bio-daia and the subsequent interview you had with us

We are pleased to inform you that you are being offered the pﬂsmun of * ALSdL tmd."
in et lge Department; at EIH Ltad for Unit — Trident Nariman Point &
The Oberoi Mumbai.

You will be governed by the terms and conditions as applicable 1o employees in your
eategory in our Organisation.

A formal letter of appointment will be isswed w you on joining duty.

You will report 10 Trident, Nariman Point, Mumbai - Human Hesources on Mav 15,
2019 at 900 a.m. for medicals and shall join duty on June 01,2019 subject 1o your
medical fitness,

You are also requested to bring along the following ofiginal documents along with 3
COpaes:

I. Ten passport size and Two Posteard size photographs with Red background.

2. Documentary evidence in prool of your date of bhirth. (Birth Certificate & School
Leaving Certilicate )

Documentary evidence in prool of vour education & other techmical gualifications,
Three reference letiers on the letierbend of vour faculty

Three reference letters on the letterhead from anyone who has known vou for more
than 2 years. (Not a relative ora friend)

Documentary evidence in‘prool of your residence. (Peemanent & Present)
Passport/Police Venfication Certilicate from your nearest local police station,

PFan Card

AADHAR Card

:_nllﬁ-l_-\.'l

g

Should you need any further assistance, please contact Ms. Stefanic D'Costa, Supervisor
— Human Resources. She can be contacted on (22 — 66326062 or email address —
selunee deotaobernihoels com

We ook forward o having you o our 1eam.

Yours faithfully,

EIH LIMITEI

Uit = Trident Nariman Point =
. ; TAT 80 EAIER:
f, The Oberoi, Mumbai % Ly w

_‘H
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THE RITE-CARLTONS

Date: 30th April 2019

Mamo: Karan Lokhande

Contact Moc BTRESE2595

Email: karanfolhandes TS mail com

Dear Karan,
With reference to your application and the subseqguent interview you had with us, we are plesded Lo affer you

emplopment with ws as Cullnary Assoclate at The Ritr Carfton Pune as agerts far Panchahil Corporate Park Private
Limited. ¥Your monthdy ermaoluments in INE are given below:

Waged Manthly Aot Annual Armount
Basic Salary BDE2 9a504
‘House Rent Allowance == 3447 41364
Gross Total 11489 137868
Provident Fund Contribution @ 12% of Basic 965 11580
Employer's ESIC Contribution & 4.75% of Gross 546 bS53
Total CTC 13000 156000

You will be placed gn probation for a period of 3 months. You will be entitled to six &) days off in a8 month, as per
Marriott India policy. Gratuity is applicable in accordance with the 400 508 discount on all food and bowerage at
any Marrioft india hotel food outiet, Dscounted room rates at all Marriott hotels worldwide, for friends & family
a5 per Marriott Discount policy,

Your date of joining will be 15th July 2019, On the date of joining you are reguested to bring, 4 passport sae
photographs, last company's refeving letter, last pay slip and certified copies of all your certificates,

¥ou will be required to do medical tests upon Joining at a prescribed medical centre. Details for the tests will be
provided by we

Please note that vpon raference chedks/'enguiry if the management finds any Inconsistency or discrepancy in the
particulans and supporting credentiats provided by you in your apphcation for employment or during the induction
or thereafter as the case mayhe or if the criminal check in any form is positeee or iF you are found medically unfit
the management shall be free to revoke your offer letter forthwith,

& formal letber of appaintment will be piven o you o0 chearing the abowve. Kindly confirm back as a token of
BIraplance,

Welcome aboard The Ritr Cerlton Pune teanm|

_._,ﬂ-f”
\,&kﬁ

Payal Bulkarni
Director of Human Besources 7
.?l'_
= fag |£)
= "‘1 De. 11HiRrED0D Ve
% '

- ¢
Thie Ritz Carlton Pune, a undt of Panchshil Corporate Park Pwt. Lud, h‘?m-a - u‘.l"'{ﬁrl

CT5 NO: 1934-1243, Golf Course Sguare, Alrport Risad, Yerwada, Pune 411006
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JW MARRIOTT

Date: 13" March 2019
Hame: Shraddha Maik

Departrment: Culinary

Dear Sharaddha,

We are pleased to offer you the position of “Culinary Associte’ with JW Marrkott Hotel Pune as
operators of ICC Realty India Pyt Ltd. However, this offer ks subject to you being declared medically
fit by a reputed medical practitioner and satisfactory references from your referees.

Your compensation will be Rupees 13000/- per month [Total Remuneration] on fixed term contract
forane year.

Please report to the Human Resources Department on 20" June 203y at 1100 howrs with the
following dacuments (please carry ariginal documents as well):

& passport-sized photographs

Photocopy of proof of Date of Birth {Birth certificate / Passport)
Photocapy of proof of address (Ratian Card, Voters ID)
Photocopy of Aadhar Card (rmandatory)

Photocopies of Educational Qualifications and College MOC.

If the abowe tarms are acceptable to you, as a token of acceptance, please sign the enclosed
duplicate copyof this letter.

Walcome aboard!

For JwW Marrioth Pune

e

VABSHALI SHAHI
HUMAN RESQOURCES MANAGER

Candidate’s Acknowledgement;
e

Signature | Date: ;:;_l‘:-'-':'-'.=:-:;.'|:?.'|ﬁ.g1 2019 signed in acceptance;

o, MM TIRSPune
" Qe T T

pragey i)
ware, jwpune.com  Senapati Bapat Road, Pune - 511053, India. Tel +g1.20. 66833333, Fa+o.20,2 56365
Ranivtasmd (ilfirs: 10T Qealty india Pur |8 Tach Pack Nae ' OF Sirmnet Boad Yarwads Doas .
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Thee Choerai, Mariman Point, Mumbai-400 021, India ‘201 .5 93"

Telephone: 91 22 B632 5757, 6632 4343 Facsimdbe: 91 22 G52 4142
' Wihsi hee wwnwaberothintbels.com

Date: |79 0Q 1 & .
Institute:

Dear Mr. Wi_ﬁuw_@%

This has reference 1o your bio-data and the subscquent intﬂ'h'iew_}_'uu had with us. .
We are pleased to inform you that you are being offered the position of “ AL *:r‘m_HJ,‘
in M_L Department, at K1H Lid for Unit - Trident Nariman Point &
The beros Mumbai,

You will be governed by the terms and conditions as applicable to employees in your
category in our Organisation.

A formal letter of appointment will be issued 1o you on joining duty.

¥ou will report to Trident, Nariman Point, Mumbai — Human Resources o8 May 15,
2019 at .00 a.m. for medicals and shall join duty on Jume 01, 2019 subject 10 your
medical fitness.

You are also requested to bring along the following eriginal documents along with 3
copics:

. Ten passport size and Two Posteard size photographs with Red background.

2, Documentary evidence in proof of your date of binh. (Binh Cerificate & School
Leaving Certificate)

Documentary evidence in proof of your education & other technical qualifications,
Three reference letters on the letterhead of your faculty,

Three reference letters on the lefterhead from anyone who bas known you for maove
thén 2 yoars. (Mol a relative ora friend)

Documentary evidence in proof of vour residence, (Permianent & Present)
Passpont/Police Verification Certificate from your nearest local police station

Pan Card

AADHAR Card

e b

bl

Should vou need any further assistance, please contact Ms. Stefanie D"Costa, Supervisor
— Human Resources, She can be contacted on 022 — 66326062 or email address —
stefande dosstaioberarhatels com

Welook forward 1o having you of our teamt.

Yours faithfully,

ETH LIMITED
Unit - Tradent Mariman Point
% e Oberoi, Mumbai

KANCHAN CHITNIS
MRECTOR - HUMAN RES(HRCES
1,

Ny o e b phiawr

Basinbeniad EHEed FIHCLIMTEED 4 Yhispes Lane. Kolkaia-nan ind] e

haiin= s wan' srhbhl 2 o



TR T

E lI-II.II-lITED

Thie CHaerd, Mariman Point Mumbai=EE 021, India
Tebephamne: 21 32 602 5757, G612 4943 Facsimibe: 91 22 AAI2 4142
Wiebsite: wwoweasherobholels.com

Date: 12 (= (1€
Institute:

Dear Mr. / Xz Qbmmi_%w

This has reference to your bio-data and the subsequent interview you had with us.
We are pleased to inform you that you are being offered the position of “&Eﬁﬂ_"

inﬁiﬂguﬁﬁf Department, at EIH Lid for Unit — Trident Nariman Point &
The Oberoi Mumbal

You will be poverned by the terms and conditions as applicable 1o employees in your
category in our Organization,

A formal letier of appointment will be issued to you on joining duty.

You will report to Trident, Nariman Point, Mambai - Human Resources on May 15,
2019 at 9.00 a.m. for medicals and shall join duty on June 01, 2019 subject to your
medical fitness.

You are alse requested to bring along the following original documents along with 3
copics:

I. Ten passpor size and Two Posteard size photographs with Red background,

2. Documentary evidence in proof of your date of birth, (Birth Certificate & School
Leaving Certilicate)

Documentary evidence in proof of your edueation & other technical qualifications.
Three reference letters on the letterhead of your Faculty.

Three reference letlers on the letterhead from anyone who has known you for more
than 2 vears. (Mot a relative or a ftiend)

Documentary evidence in proof of your residence. (Permanent & Present)
Passport/Police Verification Cerificate from your nearest local police station.

Pan Card

AADHAR Card

a

© 9o 23

Should you need eny further assistance, please contact Ms. Stefanie D'Costa, Supervisor
= Human Resources. She can be contacted on 022 — 66326062 or email address —
fanic.d Rttt

We look forward 1o having you on our team,
Yours faithfully,

EIH LIMITED
Unit — Trident Nariman Foint
The Oberoi, Mumbai

1A 5
RECTOR - HUMAN RESOURCES
Ao mamlser uIL-"-'.']Eﬂt‘ ﬂl'ﬂ'\' E;ﬂ'n'-il‘

Ropistered Difioe: EIL LIMITTD 4, Mavgor Lame, Eofkean-700
; Whelinale: wewrneedilil bl com
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Letter OF Intent

03-Apr-19
Priyanka Ramna
Purne

Dear Privanka

wie and pleased to offer you the pesition of "Junicr Management Traines™ at "Dusters
Total Solutions Services” with a start date of 15th Jun 2019:

The Employee shall serve the Emplayer, with utmast sincerity, honesty and to the best
of his/her ability thereby confirming to the ethical and professional standards as laid
down by the Employer on all assignments as may be assigned by the Employer from
time to time, for a minimum period of cne (01} year, the said programme, JMT is for a
pericd of 12 months. The candidate shall sign a financial bond of Rs.50,000/-(Rupees
Fifty Thousand only} which will be en-cashed by Dusters Total Solutions Services in case
the Employee does not complete 1 year of minimum service post completion of JMT
programme. This s partly towards meeting the cost incurred by DTSS towards training,
boarding, travel, administration, Stipend etc. for the Employée,

The emploves s required o give a Demand Draft in favour of Dusters Total
Solutions Services Rs.12000/- towards the residential training expenses for 2
months. This will be encased before commencement of the programme.

The following remuneration will be paid:

d. During the two months residantial training period (60 days) - the trainee will he
paid-a gross stipend of Bs.12,000/- per manth with food & accommodation.

b During the On-Job Tralning (GIT) for 10 months - A5 7,000/- gross per month
Ho cther allowance, of any type, will be adrmissible during training period.

. After successful completion of the training period, the Employes shall be absorbed
in suitable grade of the company théreby making such Employea entitled to
draw pay and allowances in accordance with the company’s pay scale of that
grada,

For Dusters Total Solutions Services Pet Lid,
oThotbs o —p

Shoba Saji
WP = Human Resources
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THE RITE-CARLTON
el

Date: 22nd August 2019
Hame: Ashwin Rajpul
iContact Mo: 158146888
Emall: astwajra|putiiemall com

Daar Ashwin,

With refarence 10 your application and the subsequent interview you had with us, we are pleased to offer
you employment with us as Human Resources Coordinator at The Ritz-Carfton, Pune as aganis for
Panchshil Corporabe Park Privae Limded, Your monthly emolumants m (MR are given belos:

Wages Monthly Amount | Annual Amcunt
Basic Salary BOOO BE000
House Rent Allowance 3661 43032
Gross Total 14661 139932
Provident Fund Contribution (@ 12% of Basic S50 11520
Ermployer's ESIC Contributhon i@ 3.25% of Gross 74 4544
Tatal CTC A 000 1 S50

You will be placed on probation for a8 periad of 3 months. Probation peried |8 watved off in casa of intemnal
transfars. You will be entithed to six (B) days off in a month, as par Mafioll [ndia policy. Gratuily &
applicable in accordance with the Act. 50% discount on all food and beverage at any Marmictt India hobel
food oublel. Discounted rocm rates al all Marrioft hotels workdwide, for friends & famdly as per Marriol
Discount policy,

Your date of [oining will ba Vst Auwgust 2018, On he dale of joining you are requesied o beng, 4
passport size photographs, last company's rellaving letter, last pey slip and certified coples of all your
ceriificates,

You will be required io do medical bosts upon joening at a prescribed medical cenbre. Deails Tor the tests
witll b prowvided by us,

Pieasa note thai wpon reference checksienguiry i the management finds any inconsislency of
diserepancy In the parculars and supporing credentials provided by you In your applicaton for
employment or during the iduction or thereafter as the case maybe or if the criminal check In any form is
positive ar i you are found medically unfit the mansgement shal be free 1o revoke your offer latter
Torthwith,

A Tormal lettar of appoantrent will be ghven o you on clearing the above. Kindly confirm back as a tokan
of acseplance.

Wislcome: aboard The Rite Cariton Pune besen)

s

Pﬂ"ﬂ! Hﬂm e NN
Director of Human Resources (e LT

Koo, BAMFERITEO0S FUsT
O B V[t



Galary:

Benefits:

Probation:

Annual Leave, Holidays and
Diays O

Prowident Fund:

Medical and Insurance:

Gratulty:
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DETAILS OF COMPENSATION & BENEFITS
Lrushti Kuldeepak Shendage

As perproperty payslip and subject to statutary deductions & income tax:

Basic Salary Bogo
House Rent Allowanoe J450
Gross Salary 1L500
Employer's PF Contribution gb&
Employer's ESIC Contribution (1]
TOTAL REMUNERATION 13002

o will be on probation fior a pesiod of theee (3) manths.

In accosdance with the property Leave policy in practice as on youwr date of
juEning and revised from time to time based on business needs.

Hoevewern, if you leave the organizatson, then any unevailed leave will be
ancashed on grass salary up bo a maxirmuom of 2 days H worked for more than
one year, ele on basic salary. Leave entitlement will be 21 days per calendar

yEaT,

Apard frarm the above ypou will be alio sntitled to Metional and Festival
Holwdayx as per thio list ssued by the Hotel at the beginning of each year,

o will be entitled to six (8] days off in a month, as per Marriott kndia palicy.

Wou will be eligibly to participate in the focal provident fund scheme as per
Hotel policy,
Yo will be eligible te partoipate inthe Hotel's health insurance scheme:
& Wiediclaim Insurance of Rs. 100,000 (for self).
= Mediclaim Insursnce of Bs, 2o, oo {if marmied}.
= Persgnal Accldent Insurance of Re 400,000 for setf,
k applicable in accordance with the Payment of Gratulty Act 1972,

o will 8lso be entitled to the following benefits :

W Marriott Hotel Pune

e fwpung.com Senapati Bapat Aoad, Pune - 411053, India, Tel +01.20.56833333 . Fax +91.20.25636363

Reqitersd Office: TOC Realty Indis Put. Ltd, MMWM Puing = 411006,

“ulf
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JW MARRIOTT

rih une 2019

Ms.Smushin Kuldeepak Shendage
Mear Jal Mandir, Laxminagar,

Phaltan, Satara,
Maharashtra - 415523

Dear Sryshtf Kuldeepak Shendage,

Weare pleased to offer you the position of "‘Culinary Associate - Culinary” with JW Marriott Hetel Pune
as operators of ICC Realty india Pt Ltd. with effect from aoth June 2019. However, this offer is subject
to you being declared medically fit by a reputed medical practitioner and satisfactory references from
your referses.,

¥our compensation will be Rupees 13023 per month [Total Remuneration]. The breakdown of your
salary is enclosed for your reference.

Please report o the Human Resources Department on aoth June 2eag at 10:00 hrs. With the following
docurments;

& passport-sized photographs

Phatocopy of proof of Date of Birth (Birth certificate | Passport)

Phatacopy of proof of address (Ration Card, Voters 10

Photocopy of any Govt. centified Photo identification (ADHAR Card Compulsary)
Photocopies of Educational Qualfications

Photocopies of letters of previous work experience (if any)

Phetecapy af last drawn salany sl (if amy)

Photooopy of Marmiage Certificate (i married)

Photocapy of PAN Card [ Cormpalsory)

If the above terms are acceptable to you, as a token of acceptance, please sign the enclosed duplicate
copy af this ketter,

Weloome aboard?

\“Q"Bﬂ

Vaishali Shahi
Human Resources Manager

Signature | Date; [ Signed i oecepdanoe)

JW Marriott Hotel Pune
wasrwl jwpune.com Senapati Bapat Road, Pune — 411053, Indie. Ted +91.20.66833333. Fax +91.20.25636363
Registersd Office: 10C Realty India Pvt. Lid, Tech Park One 'E), mwmﬂa, Pune — 41 1006,
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JW MARRIOT
FRB Discount A 5ot discourt on all food and beverage at any Mamiott hatel in Indis, and a
35 ¥ discount on food & beverage al any Marmott hotel internationally,
Room Rate Discount Discounted room rates at all Marrott hotels worldwide, for friends and family.
Training A cormmitment of a minimuem of 8o hours of training per yvear.
Confiderntiafty: You shall not disclose, divulge o commanicate In any manner, any

information regarding your compensation to any employes of the Company,
O anyine sutsids the Company, sacept your Department Head or Director of
Human Respurces{Hman Resources Manager

Dutles & Responsibilities: ¥ou shall devote your warking time and effort to the business of the Hotel,
This attachrment is and forms part of the offer better dated 7th June 2019,

4
\:\ﬁ‘:

Waishali Shahl
Human Resources H.in.i_q-r

Signature | Date: { Sigmed in pooeptence)

IW Marriott Hotel Pune
e, WPUNE.Cm Senapati Bapat Rod, Pung - 411053, India. Tel +91.20.65633333. Fan +01.20.25636363
Registered Office: |mmlmmmTﬂmmm1W Pure - 411006,
! Indlia
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Reliance

RETAIL

01%*March, 2012

M. Shorm Shinde
B-603, Siddharth Heights,
[P Road,

Aundh,

Pume- 411007

Letter of Intent

Dear Shriram,

Further to your performance in the interview rounds, we are pleased to offer you the role of
Department Manager in Training, Store Operations (Grade - B1) with Reliance Retail
Limited. Following are the details:

1. Your joining date will be no later than 2 July, 2019

2. Your total annual compensation will be Rs. 3,00,000/.. Please note that your annual
compensation, as discussed with vou during your rounds af interviews will be divided into
two pants viz, Annual Fixed Compensation — Rs, 2,75,000/- and Retention Bonus — Rs,
25, 000/-2

3. Your training/ probation period will be three months.*
4. Your initial place of posting will be Pune,

You will recelve your detailed offer letter shanly.

We wish you all the best and look forward to a long and meaningful association with us!

Yours sineerely,
For Reliance Retail Limited,

o

Signatory

Autho

" Your joining date will be subject 1 a successful completion of your pre-employment medical
examination.
* You are expected to clear all your exams before joining us. In case you are required to re-appear
for any of your exams after the joining date, the process of paying out retention bonus and
employment confirmation will happen enly after you cleor them
Rellance Retail Limited T B ARy

Ath Flzgr, Marth Slogk, Sacred Werld, Jagtap Chawl, Wanewrls, Pane - o =t
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Date: DRO&219 b’ﬂ
Hamidas Thombare
At pesi Takali Antiva,
Dt - Beed
Pia Cosbe - 414202

With referenc to your application and subkequent discussions you had with us, we are pheased to offer youw an
sppoimmen 35 Guest Service Associate — F & B Service at Grade 9 B in Pune unit with Savaji Hotels Limbiel

Far the nbsivs mentioned posstion you will beemtithesd for momibly gross of Rs. 108504 ¥ou are required 1o report
on dutyen or before OSO8/Z01% at Puncunit of Sayaji Hotels Lid, faifingwhich this offer will stamd
sutomatically cancelled. Statatory deductions are as applicable. Food deduction will be applicable on wwiling
cafetesin faciliy,

Please brirg the arigingd & phstocopies of the foflowing docusmenits.

1 Abl educational cenbficatas,

2, Tenne,"s of pnsspor size lntest calor photogroph and two references al the Hime of jaining.
1 Capy of Aadhar Card and Pan Card is mandafory,

4, Cogpy Driving License, Voter 10 (any oney far proot of address

. Sehool Jeaving certaficate for proal of Thate of Ridh,

Experience letter & copy of pay slip fotgroot of Income.

Fusther, this offer is valid subject o satisfattory reference checks, This latter of offer it based an the mfarmation
Furmished in yoair application for empdoymens ond during this inderviews you fad with us, 1T, ot any time in foire. it
comes to light that any of this information is Incomect or any relevant information has been pending, then vour
employment i5 liable 1o be terminated without natice. The detailed letter of nppointment wilk be kawed 1o you upon

YOAIT jening.

=

Pleaze sign & nediem the duplicales copy of this kiter o5 o foken of meceplancs of auroffer within 48 by, from ke
dote of isue

Thunking wau,

FYR
Eayaji Hotels Limited,

Aumtherized Slznatory
| hereby acoept the above rerms and conditions,

mﬂllﬂﬁﬁ Dinte

Fish Mo KAHTGREIT0HPuRn
De 1uERDED

Sl Medels Ladk 13371 50, ST o 1 l||uil||.]|wr_. Wegdond, Pune 411 087 . E BT |
O LSBT UAZFLC L2019 Emadl ; saliliuniimmng ik Wir [EE -nul-h:"lr L
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THE RITZ-CARLTON

PUME

15-Jul-18

Swrapnil Teibhuwwan,
Mear Bus Stand, Dharangaon Road,

Subhash Nagar, Kopargaon,
Ahmednagar - 423601

Dear Swapnil,

Congratulations! Based on your application and the interview, we are pleased to appoint you al the position of
"CGulinarian’, with affect from 15-Jul-13; at unit The Ritz-Carlton, Pune as cperators of Panchshil Corporate Park
Pyt Lid , on tha followeng terms of employment.

Your Department, Dasignation & Grade will be as follows:

Department * Culinary
Dresignation 4 Culinarian
Grade : Rank & File
1.REPORTING

Yau will report and be resaonsihle to the Exacutive Chef or any other person authanzed by him/her, whao will assign
you your place of pasting, duties and responsibilities

2.COMPENSATIONS & BENEFITS

Dur monthly ! annugl allowances, reimbursemeants, banefits and parquisites applicable to you are cescnbed n he
ANNEXURE | of this letter

Detailed policies, procedures, rules and reguiations goveming the maonthly / annual aliowances, reimbureements,
benefils and perquisites will be given 1o you an joiring and are subject to change based on business conditions amd
at sole discration of the management.

3.CODE OF CONDUCT & DUTIES

During the time of your assignmeant, you shall devote all your warking time and efior to the business of the Company
and carry oul dulies assigned 1o you by your supervisor, You will be governed by the policies and procedures as

appiicable from timea o bme. T
sy EENT NH Capy
m\w P LY

/' A
&
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THE BITE-CARLTON

4. PROBATION AND CONFIRMATION

You will be on probation for a penad of 2 months from the date of appaintmant Dunng the penod of probation you
will be provided with appropriate fraining, guidance and a mentor / buddy. You will b2 assessed on regular ntervals.

Based on your periocmance during the probation perad your services will B2 confirmed in writing. In case you need
more training / guidance your probation perod could be exiended in accordance with the prevailing taw. In case of
hiarriptt Internal ransfer, probaton period will be waived off.

5.NOTICE PERIOD

Motice panod for resignation or tarmination durning probation is seven (V) days an either side or gross salary in lisu

‘therenf Afier confirmation, the notice penicd for resignation or larmination is 1 month or gross sakary in lieu thereod

The Company may, al its sola discrefion, waive the nolice periad thal is required to be given by you

6. HEALTH EXAMINATION

We ara a hospiality industny catering for domastic and intermational cuslomers, therafora physecal rass B of Key
impartance. Ag part of jpéning farmalities either pre or post you will be required to take madical examinabion through
private/government specified hospitals, based on the findings there may be reasons for difenng the joining or
discharge of e employment. However all assisiance under the prevailing law and ! or the company policy will be
pravidad for any medical challenges.

T.TRANSFER

Your service can be transferred by the Company in such capacity as the Company may, from tlime to lma, detarminge
anywhere in India or abroad fo any one of the parent Company's depariments, subsidiaries, Joint Venfures,
Amssociates, Sieler Companies, &t as per the nesds

sSuch transfers will not create for you any right to ask for revision in your salary o ather terms and conditicns of your
senvices. Consequent o such transfers, you will be governed by the lerms and conditions of service a5 applicable 1o
your category of assosates in the new place.

8. SEPARATION

On termination of empioyment and ( ar your resignation during the period of your probation or thersafter, you will
immediately return 1o the Company all ools, accessones, formulae, documents, specifications, books, pazswords
gic. of whatsoever nature n your custody, care or charge or clearance from the relevant parsonis). officals].
depariment(s), on production of which alone your dues, if any will be sestled by the.Company

L ; fparie el
.rr San i \-?.H.'-lﬂ.:'ﬁrﬂl-
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'HE BEFS-CARLTON

Should you terminate your employment within a year, you will e respansibde for full refund of any refocation
expEnses iogether with any related expenses fo the comgany.
1. Company resesves the rghl to termenale your appointment farthwith, at any time, without notice or
compensalion in ey hersal, i -

a. ou are found gudty of breach of any of the conditions of your-empioyment with ws, inclusive of
gross insubordination  sexual harassment physical assault, Theft, fraud and misappropriation of
funds

b. "During the course of your employment, if it is found that the data given by youoin Employmeant
Apphcation Form is incorrect and also if your criminal check is found posifive, you will be placed
urder suspension with immediate effect until fingl disposal of the case.

& 9 RETIREMENT

Your age of retirement fram the semrvices of the Company will B2 on completion of fifty-eight years

10.CONFIDENTIAL MATTERS

Luring your assignment. you may have access to confidantial information, financial data, shori-term and long-18rm
pians, and manuals, systems, chants, pariners, invesiors, and sources of financial support for the Company's lodging
projects. You understand that such information and matters are the property of the Company. Neither during your
assignment nar followsng your assignment or employment with the Company will you disclose such information and
maiters o any parson without the prior writie.) nesnission of the Company

11.CONFLICT OF INTEREST

You are a full time employee of this Organization and are not permitted fo undertake any other asssgnment, work or
& amployment, wheiher remuneratve or ofherwise, from any other employer,

Algo you are not permitted to be associsted, whether remunerative or otherwise, directly or indirectly, with any
outside agancy/ individual, providing services to the Compeny and / or its Customers.

If proven, you will be liable to stret disciplinary actions including larmination of services.

\,

gl

g No, BEHESI00HPone ®
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FHE RETE - CARLTON

12.0THER TERMS AND CONDITIONS

Your work in the Company will be subject 1o the rules and regulations of the Comgany, as promulgated and modified
from firrse bo ime in relation fo your conduct, discisline and other matlers. In sddiion o the above, all such othar
rules and regulations as may D in operation 3l the time of your accepling the appointment with the Company and
which may be amended or altered from fime to ime at the discretion of the Company will also apply 12 you.

{Refer Annexura- Il §

© Yours sinceraly,

@ L N g
Vineet Mishra Payal Kulkarni
General Manager Director of Human Resource

Employes's Signature 'Tc',l:T!

Acknowledgement and consent on mﬂ by Swapni Tribhiewan

| acknowledge that | have read, and agree to the terms of this letter of Appointmant.

ﬁlﬁ#ﬂ

L
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Annexure |: DETAILS OF COMPENSATION & BENEFITS |

Swapnil Tribhuwan - Culinarian

As per monihly pay ship and subjes! 1o statutory deductions

SALARY

— s e ol ——

il i

Basic Salany B4z
House Rani Allowance E14
| Manthly Gross Salary 11656

—

PFi{¥ou will ba a membar of Employee Provident Fund
from the date of joiming, apart frorm your own contribution 965 |
the manegement will also contribute an equivalent amount |
ia 12% of the basic salary every mantt:)

———

ESIC

—

cTC

o

Vineet Mishra
General Manager

Pay
Director of Human Resourca

3 s Hi. MANSRAZIAS Funs
| 7 ou. 1\asnang
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Probation:

Annual Leave and Holldays -
ESIC:

Medical and Insurance;

Gratuity:

F&B Discount:

Room Rate Discount:

Bonus

>

Vineet Mishra
General Manager

Emploves's Signature: _%

p

THE RITA = AR

Rafar poant 4 of this appomtment letter

Leave in accordance with the Shop Act
Apan from agaws you will be also enbiled fo Nationa! { Festival Holidays
Basad on Busingss Exigencies and as per Hotel Holigay list

In accordance with the Act the company will contribute 3 25% aof your
gross sakary each month o extend medical benefits to you and your
famiy through ESIC hospitais. There will be & deduction of 0.75% from
your salary oo

Irrespective of ES] coverage, the company will alsa cover Madickaim &
Personal Accident Insurance (while on duly), all premiums paid by the
Company. This benafit is at the sole discretion of the company

Is applcable in accordance with the Act,

A 5G% dessount on all Food & Beverages at any Marmolt Indma hofel
food outiet.

Discounied rocm rates at all Masrioti holels worldwide, for self, family &
friends

You will be elngible for bonus in accardance with the Bonus Act and
gaverned undar ihe wage settliement.

ot

Payal Kulkarni
Director of Human Resource

[ TE—

Acknowladgement and consent an jé}h At 19 oy Swapnil Tribhuwan

Ren o, MAHSERIIO0N U
ot VLUGTR00%
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Apmnexure || (Refer 1o Clause 14 of conbract of probatinnary employment

TER D CONDITIONS

Your annual increment shall depand on your parformante and company performance dunng the previous year
and it shall not be taken as a routing feaiura

If any declaration given or information furmshad by you to the Company proves to be false or if you are found 1o
have willfully suppressed any material information, you will be liable to be removed from services withoul any
noabice or compensaton whatsoever,

You will undertake to carry out your duties diligenily and faithiully and to the best of your ability and skill. You will
gis0 show proper respect and follow the instnuction f orders of your supervisors and undertake to submit true and
faithful information in all matters enfrusted to you by the Company

In additian tothe assignmants givan to you, yo will alse have to camy oubany other job assigned to you
depending upon the exigencies of work

The Company reserves the night to call upon you as iha exigencies of work on vanous skills and { or bayond
tha normal oftice timings 'ﬂmr%ul gxtra re:p:ﬁ;m?mtbun g‘ramlnwanggﬂ "

Company shall be at liberty to introduce and [ or alter any rules and condibions as may be considered expadient
EHEI"I ng improvement in e existing set-up, aving regard o the factors such as compulenization and mademn
aehnoiogy

I s exp provided that the principal office of the Company being r!r?istared af Mumbai, the farum of setling
dispute of whatzoever nature, including civil, reveniee, labour, eic. shall be in Mumbal You shall not have the
right 1o raise any dispule concerning the fanum.

You shall endeavour o serve and promote Organization's infevests and earn Managemant's confidence by
projecting sense of responsibifity in &l your assignments, maturity in your relationships and a high level of
commitment to the Organization

Loss of confidence by the Managemeni shall be considered nter alia, & valid ground to lerminaie your sanvices
without assigning any reas

WAH I ROTHPuNe

Rl Mo !
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THE BITL-GCARITTOES

" our absence from work and / of not reporting for sevan (7) consecutive days withoul obtaining prior permissicn
shall entitle the Managemant to treat the absence as abandonment resulting in loss of your employment.

™ ¥ou will communicate to us your mailing address for comespondence and arE.I change tharein in wrﬂn;g Any
communication sent 1o you at the address |ast communicated 10 us shall be deemed 10 be duly served on you

2. Marriott Infernational’s Policy against Saxual Harassmen! prohibits sexual harassment by associates
Lrgima;nmm or non-management), vendors, guests or cusiomers wherever work or work related aclivities are
ng performed

¥ Loyaity Program In ganeral, associates will not receive Marriott Banvoy loyalty program points or miles on behalf
L. of thaemsehes or family or friends during employment, for stays al loyally program's partecipating properties Your
Marripll Bonvoy acoaunt shall be a non-eaming associale sccount 1o comply with loyvally program lerms &
conditions, as amended from tirme o tme. In cértain limitad circumslances. R program may permit parcapants
ic eamn poinis or miles  Pleass contact loyalty program members cuslomer service represantatives 1o leam more

about the associates non-earning reguirement and permitied exceplions

B ’”F—.’LET;EE the management in case for any requirement now or futere can be shaned with polce gepartment for
NET n

Under the policy, a manager cannol state, suggestor imply that an associale’s submassion 1o or repection of sexual
advances will in_any way influence any personal dec.sion regarding thal associale’s employment, wage,
ﬂvﬂ':q-nmﬁnr‘ assioned dotine, sehadule ar gy ather conddnn of amolosrenio
J"--. =
I heretry accept, agree and confim wilh the terms and conditions set out herain ghove. | further declare that | have
i Made mysedf thoroughly acquainted with the rules with which | undertake to sinctly abide

6,@::,9:;11 Nibhuwan ‘Em _lﬁtﬂé:!;ﬁ_.

MName Signature

e
=
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21" February, 2019

To,

Swapnil
412-C, K.h, Munshi Road, Laxmi Society, Model Calomy,
Shivajinagar, Pume 411016

Offer Letter - Hardcastle Restaurants Private Limited

Dearswapnil,

Congratulations]

With reference to the discussions you had with us, we are pleased 1o make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Managerin accordance with the terms and
conditions mutually agreed upon. You will be issued with an Appointment Letter separately on joining.

You are also required to bring your original documents as well as submit copies of the following on the
day of joining:

7. Certificate of Education - 10th, 12th, Graduation & Post Graduation

&, Passport size photographs - 4 Nos

5. Photooopy of PAN card

10. Photocopy of Passport

11. Photooopy of Aadhar Card

12. Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last

employer
Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.
This offer will be valid till the date mentioned above.

Thank you arvd Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar,
Senior Vice President — Strategy, Innovation & Capability




ANMNEXURE A
Mame - Swapnil
Title i Trainee Manager
Department : Dperations

Subject: Personal remuneration memo effective June 2019

Description Amount{INR)

hManagemeant reserves the right 1o amend or align your component struecture and values or incentive
plan structure without any prior notice,

Please return a signed copy of the letter to People Resources, thereby accepting the terms.

Best Regards,
For Hardcastle Restaurants Private Limited

Seema Arora Nambiar
Senior Vice President — Strategy, Innovation & Capability
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Date: 33" March 202
parme: Abhishek Zawre

Department: Culinary

Dear Abhishelk,

We are pleased to offer you the position of “Culinary Associte’ with JW Marriott Hotel Pune as
gperators of ICC Realty India Pvt. Ltd. However, this offer is subject to you being declared medically
fit by & reputed medical practitioner and satisfactory references from your referces.

Your compensation will be Rupees 13000/)- per month [Total Remuneration] on fixed term contract
fior pae yRar,

Please reporl io the Human Resources Department on 1™ june 2019 at 1100 hours with the
following documents (please carry ariginal documents as well):

6 passport-sized photographs

Photocopy of proof of Date of Birth (Birth certificate [ Passport)
Photocopy of proof of address (Ration Card, Voters ID)
Phatocopy of Aadhar Card [mandatory)

Photocopies of Educational Qualifications and College NOC.

If the above térms are acceptable to you, as a token of acceptence, please sign the enclosed
duplicate cepy of this letter,

‘Welcome aboard?

For I Marriott Pune

‘Q&M

WAISHALI SHAHI
HUMAMN RESOURCES MANAGER

Al L2 e
Signature | Date: ﬁ"'ﬁ""’# l | |ﬂ' (Signed fn acceptanel T 10 Eaihgg,

e Mo, MAHEHGTINPEne
DL ki 3 d0a

Pune
www. jwpune.com Senapati Bapat Road, Pune - q13053, India. Tel +51.20.6683333). Fax +91.20.2553538%
Bratafarad M. B Baalid India Put | #d Tarh Pade Dins 'F' OYF dimmart Road Yenuoads Bone—
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Date: 33" March 2019
Mame; Khandu Mindhe

Depariment: Food & Beverage

Crear Khandu,

We are pleased to offer you the position of 'Guest Service Associate” with J'W Marriott Hotel Pune as
operators of KOO Realty india Pvt. Ltd. Howewer, this offer is subject to you being declared medically
fit by @ reputed medical practitioner and satisfactory references from your referges.

Your compensation will be Rupees a3op00f- par month [Total Remuneration] on fixed term contract
for omne year,

Flease report o the Hurnan Resources Departrment an 10" lune 2o4g at 2300 hours with the
following documents {please carry onfginal docvments as well):

6 passpori-sized photographs

Photocopy of proof of Date of Birth [Birth certificate [ Passport)
Photocopy of proof of address (Ration Card, Voters IDY
Photocopy of Aadhar Card (mandatory)

Photooopies of Educational Qualifications and College NOC.

i the above terms are acceptable to you, as.a token of accepiance, please sign the enclosed
duplicate copy of this letter.

Welcome aboard!

For IV Mamiott Punse

‘iﬁl&&

VAISHALISHAHI
HUMAN RESOURCES MANAGER

Signature [ Date: - {Signedmminmmg_:j:'t;_, P10 Lhie
8 e
~ el | 92 3 P e ‘\\
F =5 = | '} = pinlia 1] A

JW 13
wwnw Papaing com Senapati Bapat Road, Pung - 110453, india. Tel sg2.20.66835333, Fan +g91.30.25635363
Barsstwrnd DFFices 100 Baaltv lndia Put | td Tach Par Das B 0 Bimack Baad Yanaads Piae -
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Confirmation Letter- Vivanta Blue Diamond

Aviral Shukla <aviral. shukla@@ajhotels.com=

maihmet tpo @msinmettpoi@gmall.coms

To: methmct tpo =<msibmotlpo@grmail come=
Ce: Asha Suvama <Asha.Suvamagitajhotels come, Smita Jadhav <Smita. Jadhavi@tajhotels come>, Vasu Pujar
=¥asu.puEni@Eiabalels.com=

Crear M, Rayarikar,

This is wilh referancs bo iIntendews we had with your students,

We are pleased to inform you that the following siudents have been selected for appointment in our organization,

. Ms. Rutuja Brujbal- As a Front Office Associate 1A 51|

L

2. Mr. Shubham Gandhi- Az a Front Office Associate #2810 5j_|
3. Ms. Shubhada Dalvi- As a FAB Associale HD)5 g

An appointment lofler will Be issued o them  incorporating the terms and conditions of their employment as mutually

agread upon, subject to they being corfified medically fit. a satisfactory reference check and a preJoining formality on &
harch™t3.

Pleasa confirm their accaplance al the eardies! by revarting to thes mail and also confirm your date of joining. We will need
therm o join us latest by 1% May, 2019,

yiral Shukla
Leaming & Developmant Manager
Vivanta Biua Ciamond
11, Koregaon Park
Pune 411001 Maharashira, India

T 91 9890462289 F 1 20 65027755 %E}'WT Kind ?Ems.oﬂ-
&ﬂu "d_IS' iﬂ_FU.-’rmg\rh ‘FI:IT it E"'L-’LAM.I.

DISCLAIMER: This emall (including anmy attac ed for the sole use of the intended reciplent’s and may
coniain material that is CONFIDENTIAL AND PRIVATE COMPANY INFORMATION. Any review or reliance by others or
copying or distributicn or forwarding of any or all of the conlents in this message s STRICTLY PROHIBITED. The
opinicns expressed arg Those of the sender, and do ol necessarly reflect hose of the Company, § yvou are not the

23 February 2018 at 11:32

- Wz



2208 Gmall = Py DMIT= Campus Hiring

M Gmail noE- | 4 msihmet tpo <msihmetipo@gmail.coms

— o

FW: DMIT- Campus Hiring

Dilip Gautam <Dilip. Gautam @@l com= T February 2019 at 18:36
To: msihmet tpo smsihmclipog@gmail.com=
Ce: Pushpinder1 Kaur <Pushpinder1 Kaur@@ril.come, Gurprest Sabharwal <gurpreat. sabharwal@icicifoundation,orge

Duzar Mr. Sachin Rairekas,

Plase convay our best wishes for all the selected students mentioned below:

Mame Remarks

Mayur Jadhay | Selected 1,].:' \S w

{s10413

Prakash
Galkwd Selected e

Rutuja Bhujbal | Selected | 701511

Shukbam |y
Gandhi Selected 1"5 =L

Shriram Shinds’ | Selected  [22155 &

They will be offered very soon o join in the month of May-June 2019,

¥We will get back o you for further communication.

With Regards

Dilip Gautam r‘“l,?

HR-ROM - gl 9 S P
P

From: Dilgp Gautam ‘/\/—'

Sent: 31 January 2019 13:35 gy

To: msihmecl tpo' =msihmctpo@gmail .coms>

higas imail google. comdmallwl  E=alH F 240 vipn=plissarch=ablpermmegidemesg L34 162481565
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THE RITE - CARLTINNS

=

Date: 10th April 2019

Mame: Shubhada Dalw

Contact Mo: TOEI445456

Email: shubhadedahi7 @ gmail .com

Dear Shubhada,
With reference to your application and the subseguent intersesy you had with us, we are pleased to offer you

empdoyment with us as Front Office Agent at The itz Carlton Pune ai agents for Panchshil Corporate Park Private
Limited, Your manthly emoluments in INE are given below:

Wages Manithly Amount Annual Amournt
House Rent Allowance 3447 41364
Gross Total ' 11489 ; 137864
Pravident Fund Contribution @ 12% of Rask [ ‘ 11580
Employer's ESIC Contribution @ 4.75% of Gross 546 B552
Total CTC 13000 156000

You will be placed on probation for 3 period of 3 months. You will be entitied to six (&) days off in 2 month, 35 per
Marriott india policy. Gratuity is applicable in accordance with the Act. 50% discownt on all food and beverage at
#rry Marriott india hotel food cutlet. Discountid room rates ot all Marriott hotels wordwide, for friends & family
&5 per Marriolt Discount policy.

Your date of joining will be 15th July 3009, On the date of joining you are reguested 1o bring, 4 passport size
phatographs, a6 company"s refieving letter, last pay slip and certified copies of all your certificates.

¥ou will be'reguired to do medical tests upan joining at 8 prescribed medidal centre. Details for the tests will be
proseided by us

Please note that upon reference checks/enguiry if the management finds anvy Inconsistency or discrepancy in the
particudars and supporting credentials provided by you in your sppiication for employment or during the induction

or theraafter as the case maybe or if the criminal chack in any form i positive of f you are found medically unfit
the management shall be free to revoke ywour offer letter forthwith,

& formal letier of appointment will be given 10 you‘on cleaning the above. Kindly confirm back as 3 token of
BOCepiance,

Welcome sbhoard The Ritz Carfton Pune team)

-
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Faculty of Graduate Studies Brock University

Brock

University

May 08, 2019

Mr. Kaushik Swanand Bhave Student & GEIZ099
Fl1 No-01 Bldg-C Swarmayee Soc Bhakti Marg 7371

Erandawane

Pune 411004

india

Dear Kamshik Bhave:

On the recommendatbon of the Dean of the Facully of Goodman School of Business, we are pleased to
offer you admission to the following:

—

Program: Master of Business Administration

Status: Full-time
Start Date:  September 1019
Co-op:  Yes Funding Year 1: 51,000.00

Condition(s) of | Submit official TOEFL score matching the copy submitbed with yvour application
Admission: | materials.

Please respond to this offer of admission within three weeks of the offer issued date indicated on the
letter. However, to facilitate offers of admission and financial support for other applicants, please notify
us of your acceptance or rejection of our offer as soon as possible.

Please submit your response via the Brock Postal in the Applicant Status Channel under the Applicant &
Stdent Self-Serve tab.

Please be aware thakt although we endeavour to offer the specialty streams in terms three and four of the
MEA each year, the possibility exists that a stream may not be offered i1 there s insufficient interest.

A non-refundable deposit of 5500 is due at the time of accepting our offer of admission. This depesit will
be applied to tuition due in the first term of the program,

Applicants who accept their offer of admission must ensure that all documents required to finalize
admisséon, including official transcripts (indicating completéon and awarding of degree), have been
submitted to the Faculty of Graduate Studies. To view a list of the documents reguired to finalize
admisséon, please refer to your Dooument Status channe! in your Brock Portal.  The University may nullify

[ RegNo. MAHEFRRO08PUne
Dt TEiGEI2 000




an admission and revoke registration if it finds that an applicant has in the process provided false,
plagiarized, or incomplete information,

A Student Information Form that will facilitate the processing of your study permit 18 provided on the last
page of this letter, Please include the Student Information Form as part of your study permit application.
Pre-departure information is available from the Office of International Services and Programs Abroad at;
https: /f /wew . brocku. cafinternational-services /student-services. You may also refer to the Citizenship
and Immigration Canada web site for further information: http: / fwww.cic.gc.calenglish/ index. asp.
Please note that you will be reqguired to upload a copy of your study permit to yvour Brock Portak at

myy. brocku.ca once you receive it

FUNDIMG PACKAGE FIRST YEAR
Dean of Graduate Studies Entrance Scholarship 51,000.00
Total Funding 51,000.00

The funding package is based on 2018/19 rates and is subject to change.

We strongly suggest that you utilize our Budget Resource Tool (and other valuable financial information)
found here to assist you in fully understanding your financial needs per graduate term. Infarmation
concerning tuition and ancillary fees can be found here,

5%, Catharines and the Miagara Region is a wonderful, safe and affordabie place to live, work amd study,
Please visit here to access useful information.

U.5. applicants: Brock University is not currently participating in the U.5. Department of Education's Title
IV Higher Education Act funding, This means that U5, Students are not eligible to receive funding under
the program, and that students with prior funding issued through the program are ineligible to defer
repayment while studying at Brock. Brock is actively working with the U.5. Department of Education to
reinstate eligibility for Title IV Higher Education Act funding for American students,

It is your responsibility to review and wnderstand the Academic Regulations and University Policies as.
outlined in the Graduate Calendar, Additionally, each graduate program has a Graduate Handbook which
outlines relevant program specific policies, procedures, and information. Please contact your Graduate
Program Director for the curent Graduate Handbook.

An acceplance of our offer of admission Is an agreement Lo abide by all relevant academic regidations,
University policies, and conditions of funding. If you have any questions regarding this offer of admission,
please contact the Faculty of Graduate Studies at gradadmissions®brocku,ca,

We look forsard to welcoming you to graduate studies at Brock University.

Sincerely,

Diane F. Dupont, Ph.D.
Interim Dean, Graduate Studies
Faculty of Graduate Studies




Date: 2019/05/08

ne1sio

Student Information Form

PERSONAL INFORMATION ¢
| Family Name: Given Name(s):

Bhave Kaushik Swanand

Date of Birth (Y /MM/DD) Student ID Humber:

1987/11/17 | 6833099

Student Mafling Address:

F1 Ho-01 Bldg-C Swarmayee Soc Bhakti Marg 73/1 Erandawane

Pure 411004

India Y
INSTITUTIONAL INFORMATION 2 -

Full Mame of Institution: Designated Learning Institution Mumber:

Brock University D153945659014

Address: o Type of Institution:

1812 Sir lsaac Brock Way Public

St. Cathanines, ON

LZ5 341 ]
Telephone: Fax:

[505) 5885550 x4490 {905) 6BB-0746

Website: Email:

hitp:/ fbrocku.cal gradadmissions@brocki. ca
PROGRAM INFORMATION

Academic Status: Field/Frogram of Study:

Full-time Mastor of Business Administration

Level of Study: Type of Training:

Masters Academic - Graduabe Studies

Exchange Program: Length of Program:

Mo Starl Date: September 2019

Pefined length of program: 5 terms including 1
e ————— optional term of co-
Estimated Expenses/Fees Ft|hﬂﬂhbf5¢hﬁl:';%fﬂla'lk‘. Assistantship:

[207%/ 20 rates encepl where indicated)
Tuition: 530, 748,20/ year
Ontario International Recovery Fee 5750,00/yr
Ancillary Fees: 51,004 8%/ vear
UHIP: 561400 per year {(mandatory enralment)
Estimated Living Costs: %15, 004 - 300,000/ year

{Hote: Fees subfect [o pearly increasss)

Total funding for the first year: 51,000.00

Signature of Institutional Representative:
Qiang 1. Qapont
Diane P, Dupaont, Ph.D.

Interirm Dean, Graduate Studies
Faculty of Graduate Studies
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% SYMBIOSIS UNIVERSITY OF APPLIED SCIENCES, INDORE f-""" ):

e mrE— {Extablished by Gowt. of M.P. wida Act No. 23 4f 2016 B Rocognizsd by BEC ws ) of 1958 Act)

PROVISIONAL ADMISSION LETTER
Td, Date; 11,04,/ 2002
M. Kumarmangslam Brajesh
Application No,.: - 2100199
Kame of Program: - MBA Marketing
Sehaal of Retail Managerent

Dear Kurnarmangalam,
Greetings from Symbiosis University of Applied Sciences, Indore|

Heartiest Congratulations! ¥ou have been selected for admission in MEBA Marketing program for the year 2032-
23 based on you performance in Entrance Test, Group Discession and Personal interdiew.

Your admission will be provisional subject to fulfillment of eligibility oriteriz applicable 1o MEA Marketing
program. The detaits of the same are avaflable on the University welbsite [waw sugs.acin).

For confirmation of your admission, you have to submit all efigibility documents applicable to MBA Marketing
program including wndertakings. In case your result is not declared then you have to submit the mark sheet of
aligibility examinations within one month after declaration of the result,

You are required to submit the following documents by 31 July 2022 in order ta confirm your admission;
1. Copy of receipt of payment of first instalment of Academic Fee for the chosen program
2. - Duly filled SUUAS Admission Form
3.7 Duly filled Annexure C
4. Original Transfer Cartificate
5. Original Migration Certificate
6. Original Character Certificabe
7. GAP Cartificate on Rs. 50 Stamp Paper

For your ready reference, the bank account details for the payment of Acadernic Fees are given below-

Bank Mame & Branch: - Union Bank of India, 5cheme Mo, 54 Branch, indore
IFSC Code - UBINOS54375

Account Mame: SUAS School of Retall Management

Account Mo, S43T02010017240

You are required to pay the first instalment of feey Re 2,590,000/ (including 10,000 caution money] within
seven days from the recelpt of provisional admission letter,

A email will be sent to you shortly infarming you of the commencement date of your MBA Marketing program
and onlire pre-induction schedule program far this yeas,

If you have amy query you may contact the Mr. Suresh Hadantiva in the student section at
studentsaction@suas.ac.in / 0731-2581300 (#1014) on any weekday batween 10200 Al to 01-00 PM.

Note: For cancellation/refund policy please contact Mr. Sunil Dogne at synil dogne @ spas ac in/ 0731-2581300
[#1501) or refer the detalls on the webslte.

Wishing you the very best.

Registrar

Super Corridor, Bada Bengsrda, Near Alrport, Indore (M2 ), India 4531123
Ted! +91 731 251300 BE-maidl: infodsuss.acin Websito: waw.suas e dn
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Admissions Sarvica &
Leads Univarsiy Business School fuid
Univarsiby of Leeds .
e g e liE UNIVERSITY OF LEED

T+ {0) 113 343 2723
E mastersi@lubs. beads ac.uk
LW Sponsorshap Licenss Number: HAGMNCD3A4

Mr. Hrishikesh Fhanderao Pachore
Ground Floor

Constantia Buikding, 11
U.M.Brahmachard Road

Holkata

Wesi Bangal

700017

Incia

11 November 2020

Dear Hrishikesh Khanderao

Thank you for your application to study at the University of Leeds. | am pleased to offer you
a place. The details of your offer are as follows:

Student ID Number: 201477749

Course: M5 International Marketing Management
Period of study: 12 Month{s) an a Full Time basis

Starl Date: 130852021

End Data: 12082022

Tuition fee: Tha tuition fee for 2021/22 Is £25250.00

Wour lultion fee is based on the mformatiaon provided in your
application, This fee may change after further assessment of your
UE/EU/International status,

Additional costs: Any additional costs relating to this course, and how to pay them
will be listed on the relevant course finder page at
www leeds.ac ukicoursefinder.

This offer is unconditional,

Accepling your offer
In order to accept this offer of a place you shauld visit your Applicant Portal at

stated in the offer confirmatson email sent fo you.

If yau have any relevant unspent criminal conviclions, you will nead ko infarm us within 14
days of accepling your offer by sending o declamiionleeds sk the following detaibs:
vour name, your applicafion |D number, the programme applied for and the tle of the
offence for which you were convicted, including the date and sentence imposed. Full detalls
af the Criminal Conviction palicy, the procass followed and the list of relevani convictions
can be found at weewleeds acukidediaration. You do not nead to email us if you do mot
have a criminal conviciion,
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Important Information

Wa know that choosing to pursue an posigraduate degree 5 a big step. To help you through
the procass please see our detailed guide Your Offer which you can view al

wiww Joeds s ukiposioraduate/affarguide. In Your Offer you will find lots of useful
information, including details of accommaodation, facllifies and support available for you.

We hope thal by the lme you'te ready to start your studies with us the siluation with
COVID-13 will have eased. However, please be aware, we will continue to review our
courses and ather elements of the student expariencs in responsa to COVID-19 and we
may need 1o adapt our provision to ensure students remain safe, For the most up-to-date
infarmation on COVID-19, regulady visit our website, which we will continue to update as
the situabion changes: wew. [ads ac. ukicovid ] Sfags.

Course information

Impaortant up-to-date iInformation about your course can be fownd al

e leeds ac ukicoursefinder. This includes course content, outline module infarmation
(fincluding which modules are compubsary or cptional}, methods of teaching and
assessmant, and whather your course is professionally accredited, You will also be able to
see the circumstances where changes may be made to your course,

The University reviews all our courses on a regular basis, The exact detalls of the modules
available, including metheds of saching and assessmont and spacific content, are usually
publishad in the Universily's Module and Programme Catalogue annually from 1st May. To
viaw detalls please visit wewleeds ao ul/programmes, In the unlikely avent that there are

any significant changes since you submitted your application you will be notified.

Paying your fees
If you are self-funding, you must either pay your fae in Tull before you register or pay 50%
before vou register and sef up an instalment plan (o pay the remalning balance.

If you are recalving & postgraduate student loan from Student Finance you can sel up an
alternative instalment plan of three payments by direct debit in line with your loan paymenis.
This will only be avaiable if we have received confirmation from Studant Finance thal your
postgraduate student boan has been approved. The posigraduate [oan is to help with tha
cosl of shedy and may not cover your tuition Tees in full, For mere information about
poskgraduate leans and eligiblity, please see www.gov ukimasiers-loan.

If you are from a Channel Island or the isle of Man you should seek guidance from your
island education office,

If you are sponsoned by a third parly organlsation you must provide an official sponsor letter
before you regisier,

Further information on fees, student loans and on payment arrangemants can be found at
wwwleeds. ac.ukipayingyourdses.

Scholarships

Postgraduate students al Leeds benefit from a wide range of full and partial tuition fee
scholarships and maintenance awards from the University and external organisations, Due
o the diversity of awards available, our scholarship application formes are cuslomisad and
the criteria for eligibdity vary between schemes. For more information, please visit our
scholarships website at hitps:/masters-scholarships lneds ac.uk,
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Student Visas

If vou need a Tier 4 (General) student visa 1o study in the LIK you will require a Confirmation
of Acceplance for Sludies (CAS) from the University, The earfiest that a CAS can be issued
i si¥ months before the course start date and after you have met the condilions of your
offer, supplied all the necessary information, such as your passport details, and paid a
tuition fee deposit of £1,500, if applicable. You must obtain your visa before travedling to the
UK. More information about the deposit and how o pay will be sent o you once you have
accepted an unconditional place in the application portal,

If you are already in the UK and have Tier 4 leave to remain for a different institution, you
will nat be able to register or star your studies unless you can provide evidence that you
hawa used your Leeds CAS ta apply Tor Tier 4 leave o study with us,

Yau should make your visa application as soon as you have the ragquired supporting
documents {academic and financial). The offer does not guarantae that the University will
be able to sponsar you under Tier 4. For more information, please see
www.leeds.ac.ukitiardvisa,

Mambership and Alumni

A5 a Leeds student you will aulomatically become a member of the University. This
membership usually continpes beyond your time of study as you will join a community of
owver 270,000 Leeds alumni, representing the Universily's lifetima commitment o you. You
will have access to cerlain Universily services and a vasl support network and will have
epportunities to atbend svents and reunions, leam about volundeering and fundraising, stay
connected and create new connections that can help your career,

Contract, Withdrawal and Disclaimer

This lelter together with the Student Contraci make up the agreement batwaen you and the
Urdvarsity. A copy of the Student Contract can be found at

W deads ac ukisludenicontract.

You may cancel your agresment with the University and withdraw from your course, without
reason, up to 14 days after you have completed your student registration by emailing
registration@lesds a<.uk. You can cancel this agreamant and withdraw from the LUiniversily
if thare is a matarial change fo your course or fees thal you do nol agree 1o,

The University may terminate its agraement with you, not parmit you to re-registar next year
and require you io withdras from the University, if you become unfit to stedy or otherwise
fail to mest your commitments to the University, for example, by the non-payment of fees,
inappropriate conduct or making unsatisfaclory academic progress.

The Uiniversily's disclaimes can be found within the Student Contract. We recommend you
read the Student Contract as it includes move details on the abowe points together with
other iImporant information conceming your fghts and commitments.

Privacy Notice

The University will process your personal data for the administralion of your position as a
student, including the use of University services, such as residential services, lecture
capture, altendance monitaring, the Librany and sports faciliies, We will on limited
oocasons share vour personal data with third parties, including HESA and ather relevant
educational providers, Please see wew lesds ao.uklprivacynatica:
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Important Notes

This offer of a place does not constitute an offer of funding.

Confirmation of any bursaries, awards, or scholarships will be nolified 1o you
separalely,

Let ua know if any information in this letier is incoract or if your correspondance
address has changed,

If the names on your offer letter, national |D card or passport do not match thosa an
wour franscripts and cedificates. an official confirmation of change of name must be
produced and accepled.

IfIt ts necessary to make any material changas o arangsments, we will notify you as
500N 88 possitle.

If you have a concern with regard o your treatment durkng the admissions prooess
please, In the first instanca, raise this using the School contact details below. If you
remain dissatisfied you may address such concems to the University Complaints
Officer whao can be contacted via www . leads ac ukistudenicomplaints.

If you require any further information, please do not besitate to contact us.

We ook forward o hearing from you soon,

Yours sinceraly

Lisa Summers
Head of Admissions
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